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We exist

to help vulnerable
young people have the
opportunities, skills
and support they need
to actively participate
in their social and
economic communities.
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CHAIRMAN’S
REPORT

To Members of Platform
There can be nothing more exciting than to be part of
the development and growth of an organisation with
such an enormous sense of purpose as Platform Youth
Services. Over the past twenty plus years, I have proud
to be part of an organisation that has constantly sought
new and innovative ways to support the vulnerable
young people in the Nepean Blue Mountains Region.
I write this year as Platform Youth Services (Platform)
takes on new responsibilities and a new form. For many
years, Platform was an incorporated Association, and
that structure has served us well. It was the right structure
for the time for Platform and the services we provided.
However with the NSW government policy changes and
the awarding to Platform of a very significant contract it
was time to create a company limited by guarantee.
The changes it brings to Platform are many: a
board of directors instead of a management board;
proactive corporate governance; more attention to
risks associated with the services now being provided;
greater disclosure of our financial structure. This annual
report is just one example. We recognise that our world
has changed significantly and forgive the cliché – it will
never be the same.
The contract that Platform was awarded in October
2014 was part of the NSW Government’s Going Home
Staying Home specialist homelessness services reform.
At one level, it streamlined the provision of specialist
homelessness services within the various regions in
NSW. At another level, it was a change at the grass
roots level where Platform was the one organisation
funded to provide early intervention and preventions
services to vulnerable young people in a district where
there used to be eleven.
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For Platform, it was an acknowledgement of the hard
work the organisation had undertaken in the previous
three years. We knew that changes were going to be
made to funding and structure, and while we were
never sure what exact shape the new vision would take,
or how the structure might be implemented we knew
we needed to evolve. The management team lead
by Stephanie Oatley and the Management Board of
what was then Blue Mountains Youth Accommodation
Support Services realised, looking around the world,
that governments were funding organisations that could
deliver a greater range of services.

“HAVING A VOICE
& BEING HEARD”
The strategic plan developed in response to future
changes meant that a merger with Nepean Youth
Accommodation Service was one of the logical steps
to take to future proof the programs we wanted to
develop for the vulnerable young people in the Nepean
Blue Mountains Region. The merger completed
successfully in 2013 created Platform Youth Services
a strong dynamic organisation with a greatly enhanced
service footprint and a greater range of services while
remaining financially strong.
As you will see on the following two pages, there has
been a substantive increase in the footprint and services
for which Platform is now responsible. While some very
hard work is still ahead of us, we also realise that our
vision, strategy and more importantly implementation was
the most appropriate for our changing world.
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One of the best things to come out of this tender is the
realisation that the Management team of Platform had built
a strong platform for the growth. Though the workload
was high, there has been little sense of disruption to the
organisation as it coped with the doubling of the area to be
covered. Moreover, there was no disruption to programs
available to young people in the Nepean Blue Mountains
Region as Platform was able to offer many of those
affected by the program cuts a new role with us.

Strong financial base
The Management Board and now your Board of Directors
have been pleased with the continued improvement in
the financial strength of Platform. The Net Surplus for
the year was $113,018 (2014: $107,575), representing
an increase of 5% over the previous year. Platform’s
Total Income was $3,418,157 (2014: $2,332,833). This
46% increase is due largely to the successful tender
mentioned earlier in this report. There was also modest
growth in client service fees and rents received.
Operating Expenses for the 2015 FY totalled
$3,305,138 (2014: $2,225,258). The 48% increase is
a reflection of the rapid growth of Platform. We needed
to spend considerably more on systems and non-client
facing staff to ensure that the governance and risk
management processes are in place. The increase in
expenses was only 2% above the increase of revenues.
For the 2015 financial year, Platform’s Accumulated
Funds rose $363,325 to $2,610,990 representing an
increase of 16% over the prior year. These accumulated
funds, combined with the continued financial support
of our funders will launch Platform Youth Services in a
strong financial position for the year ahead.

Growing Platform
To deliver on our internal objective of being recognised
as a leader in the provision of youth support services
means we cannot rest on our laurels. We know that
as an organisation we have come far, but there is so
much more to be accomplished. We see the next years
as being ones where we focus on offering vulnerable
young people a range of support services that allow
them to develop transferable life skills and resilience
so they can actively participate in their social and
economic communities.

“SENSE OF
FULFILLMENT”
We see Platform at the forefront of making a real
difference in the challenge of preventing homelessness.
We recognise if we can give young people of the
Nepean Blue Mountains Region a real sense of place
and purpose and the skills to build a meaningful life
we will be reducing the threat of second generation
homelessness. Building supportive programs that
allow young people to contact us in their own time and
method is one key to our process. Building connections
and partnerships with a broad range of corporations,
businesses, community groups and government and
non-government agencies is paramount to maintaining
the programs we know that work.

Board and Staff
Building a great company takes time and effort, the
support of my fellow directors has been invaluable
in making this a decisive year for Platform. I would
like to acknowledge the contribution made by Felicity
Rowntree and David Keegan, who have announced
their retirement from the Board. It has been a privilege
to work with both of them over some years.

Lee Middleton
Chairman

Stephanie Oatley has created a strong, cohesive team.
Her commitment to the youth of the Nepean Blue
Mountains Region, her ability to keep many balls in the
air and to create a strong supportive culture for all her
staff are behind the success of Platform.
On behalf of the Board, I would like to acknowledge
the support Stephanie has received from both her
Management team and all staff across Platform. In
a year, when there have been many changes, their
ability to work together as a team, to collaborate and
to continue to meet the needs of our clients with the
quality of their services is a testimony to the underlying
culture of Platform.
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how far we have come
1986
• Became an incorporated
community association
and changed our name to
Open House Adolescent
Foster Care Program

1999
• Revised young people
services model
• Staff of 6
• 2 properties and house/office

1979

1990

• International year of the Child
gave rise to The Adolescent
Accommodation Group for Blue
Mountains and Western Sydney
managed by Springwood
Neighborhood Centre

• Two programs, first property
under management
• Medium term accommodation
for those aged 14–18 years
•Adolescent Foster Care for
those aged 12–16 years

regional growth
2000

lower
mountains

Young People Helped
Staff
Houses
Youth Centres
Programs

4

27
6
2
0
2

2007

blue
mountains

Young People Helped
Staff
Houses
Youth Centres
Programs

259
13
7
0
5
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2000

2014

• Partnership with
Katoomba Youth
Refuge & Wentworth
Community Housing

• Successful tender for the
provision of youth services
as part of Going Home
Staying Home Specialist
Homelessness Services

• 4 houses to assist
young people with
transitional housing

2011
• First Glue Factory Youth
Support and Crisis Centre
opened in Katoomba in
partnership with Mountain
Youth Services Team

2008
• 12 houses under
management

2006
• Amalgamation with Katoomba
Youth Refuge to form Blue
Mountains Youth Accommodation
Support Services (BMYASS);

• Staff team 45; 36 houses
under management
• Glue Factory opens in
Windsor

2013
• BMYASS amalgamates with Nepean
Youth Accommodation Services
to form Platform Youth Services
•Purchased Lemongrove office
• Second Glue Factory opened in
Penrith; Third Glue Factory
opened in Springwood

• Added outreach support & early
intervention programs

2013

BLUE
mountains
& penrith

Young People Helped
Staff
Houses
Youth Centres
Programs
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• Open office in Hawkesbury

520
32
25
1
8

2015

BLUE
mountains,
penrith &
hawkesbury

Young People Helped
Staff
Houses
Youth Centres
Programs

844
40
38
4
12
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CEO’S
REPORT

At Platform Youth Services, we are passionate about
three things: helping our clients reconnect their lives,
creating services and programs that develop life skills
and our organisation.
While our roots go all the way back to 1979, we think of
1999 as a turning point because this was the year when
we revised and developed a new service model for young
people. In the intervening 16 years, we have helped
thousands of young people across Nepean Blue Mountains.
We have provided high-quality youth-centric services
and programs to meet the needs of those whose lives
are made vulnerable by circumstances often outside
of their control.

2015: The Year of Change
There can be no doubt that if the merger of Nepean
Youth Accommodation Service and Blue Mountains
Youth Accommodation and Support Service made
2013 a big year, then 2014 was an even bigger year

provide early intervention/ prevention strategies, crisis
and transitional housing, rapid rehousing and high and
complex needs support across districts.

“TREATED WITH
RESPECT AND DIGNITY”
Platform’s strategic planning undertaken in 2012/13,
along with the focus on making Platform change-ready,
contributed to our success in the GHSH tender. The
biggest challenge was not how we, as an organisation
coped; rather it was making sure that the transition was
seamless for our clients. I am happy to report that on all
measures we achieved our objectives taking the rapid
expansion in our stride. This included employing new
staff, opening new services and expanding previous
resources to cover the new geographic boundaries.
The outcome following the transition has been
exceptional. In less than two years, we have gone
from helping 528 young people to 868 and grown
our properties from 25 to 38.

Accreditation

with the Going Home Staying Home (GHSH) reform
causing a seismic shift for Platform and the Nepean
Blue Mountains District.
At its heart, the GHSH tender changed the provision
of Specialist Homelessness Services across NSW to
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If the GHSH program did not give us enough to do, we
also renewed our Out of Home Accreditation to ensure
that we are ready to add this service to our mix when
the time is right.
The accreditation allows us to provide foster care and
group accommodation to those young people who
meet the criteria. Traditionally these young people have
spent a number of years under state care and have
both a higher level need of support and a greater range
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of issues that need addressing. Platform also renewed
its Community Housing Registration achieving a Tier
Three registration.

minimisation systems. As we close out the 2015 calendar
year, there is confidence that we have the right structures
and systems to meet both our current and mid-term goals.

Quality Assurance Programs

Partnerships

One consequence of our expansion is the increased
need to focus on the underpinning service
infrastructure. We must ensure all our staff have access
to the best training and career support, and they have
the right systems and procedures to deliver a uniform
standard of service to our clients.

The support we have had from all levels of the
community has made our success possible. We have
worked hard to create positive, proactive connections
with other local agencies, local councils, GHSH
partners as well as state government agencies.

Enhancements have included centralising tenancy
support to one office, area based managers, intake
and assessment worker and streamlined data
collection. Data analysis has provided Platform with the
evidence required to produce flexible service delivery
options and ensure we are meeting the requirements of
our funding contracts.
Over the past 12 months, we have worked diligently
to implement a range of quality assurance and risk
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With such a wide area to cover we need to collaborate
with local agencies to prevent homelessness and
address issues of vulnerability. Local agencies
include Mountain Youth Services Team, Nepean
Community Neighbourhood Centres, Hawkesbury
Community Outreach Service and St Marys Area
Community Development.
To prevent the duplication of resources, Platform made
the strategic decision to provide additional funding for
youth programs offered by these groups.
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Partnerships (continued)

Wesley Mission – Brighter Futures

These partners play an integral role in working with
schools, providing counselling and addressing family
issues to keep children at home. We also co-fund a Glue
Case Manager based in the Cranebrook Hub to provide
direct Glue Factory services to a ‘hot spot’ community.

When it comes to addressing and supporting the
issues of children under the age of 8 with young
parents we are a partner of Wesley Mission in their
Brighter Futures program. This program is about
providing targeted early intervention services for
families with children where there is a high risk of the
children being taken into care. The program focuses on
providing services that address parent vulnerabilities,
include structured home visiting, and introduce quality
children services and parenting programs.

When it comes to the provision of transitional
housing, we have subcontracted Mission Australia
to provide the Case Management and Support to
clients accessing housing in Penrith. The additional
value is that Platform can tap into Mission
Australia’s much larger resources and property
network. We look forward to more opportunities to
partner with Mission Australia in the local area.

“SAFE, SECURE AND
AFFORDABLE”
Our dynamic partnership with Wentworth Community
Housing provides us with the Tenancy Management
services across all our properties, freeing us up to
focus on supporting clients and providing wrap-around
programs to keep them, safe.
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As Platform has to deal with many teenage parents,
we are a logical partner to identify parents who are
struggling to cope. The lack of parenting skills along
with health issues – mental, physical or drug related are
common reasons for us to work with young parents to
develop their skills.

Out and About in the Community
While the Glue Factory provides a physical place for
young people to come for help, Platform also needs to
devote a good proportion of its week to build our profile
in the community and building trust. While we have a
social media presence, we have found that face to face
is the preferred method of the contact for young people.
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In 2014, we had our van turned into a purpose-built
mobile pancake/BBQ to provide a way of reaching the
community and starting a conversation. This van is
complete with pullout hot plates, umbrellas, sink and
table and is out at community events on average twice
a week serving pancakes.

“INFORMATION
AND SUPPORT”
Why pancakes? Again, it is what we found young
people wanted. They are more impressed by
pancakes than sausages. So whether it is NAIDOC
week, a school event, Reclaim the Night, Community
Launches, Youth Valley Festival, the Wiseman’s Ferry
Centenary Celebrations or Homeless week our staff are
tossing pancakes and talking about the services and
programs Platform provides.

Homeless Youth Assistance Program
This program targets young people aged 12–15 years
of age to help them work through the issues that may
lead to them leaving home permanently. The crisis
accommodation comes with 24/7 staff support and
wrap-around services to provide the necessary case
management to address the issues at home, school
and community. There is a focus on family reunification.
The objective is early intervention and where possible
prevention of the issue escalating beyond the point of
no return. The target group is young people who could
be living with direct or extended family. However, there
are issues that prevent the family from staying together.
We look to rebuild cultural and community connections
and work towards family reconciliation where
appropriate. If this is not possible, our focus is on
helping them move to independence while still staying
either at school or training program or in employment.

Creating innovative programs
Working with young people is its own reward though
it has not always been easy. And frankly it probably
never will be. Young people cannot be treated as cut
down versions of adults, so much of the international
research and case studies done on causes of
homelessness are not applicable to young people
under the age of 25. Their issues may be in some
ways easier to solve however it takes longer for young
people to open up about their issues.
We have worked hard over the years to create the right
places and the right settings for those who need our
services. We recognise that asking for help is not part
of their DNA. We have tried many things; some have
worked and been kept, some have not and we have
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either remodelled them or used the issues we
have discovered as a stepping stone to the creation of
new programs.

The Glue Factory
One successful program that has arisen out of the
ashes of another has been the innovative development
of the “Glue Factory”. Back in 2011 in the mid
mountains we had a crisis accommodation centre
capable of housing four young people aged 16-19.
However, we found that the accommodation centre
was not delivering the outcomes we expected.
What we learnt was young people did not cope
well with the usual control mechanisms that adult
support services often require such as referrals and
appointments. Rather the young people who came to
our door wanted ready and easy access to staff and
support to sort their issues. Creating the first Glue
Factory in Katoomba was our response.
The objectives behind the Glue Factory are a centre
where young people can readily access support. Direct
support may be as simple as food, a hot shower or
laundry services, a computer or somewhere to just
sit. By creating an open door policy for those needing
support, we ensure they are the ones making the call.
Once we have taken care of issues of food and other
necessities, it is surprising how quickly clients open
up and allow a qualified worker to start engaging in a
case management program. Our goal is to get them
“housing ready” and secure appropriate housing.

Following the success of Katoomba, we have
opened Glue Factories in Springwood, Penrith and
Windsor. They are open 9-5 Monday through Friday
and are staffed with appropriately qualified Platform
employees. The Glue Factories have become the
central touch-point for those seeking our help and
the hub from which the rest of Platform’s services and
programs radiate.
Furthermore, Platform is the only Specialist Homeless
Services in Nepean, Blue Mountains to offer 24hour access, support and accommodation to the
community. Meaning young people do not need to be
a client or referred to us before we can offer assistance.

9

Brokerage: housing ready, employment
and life skills
Brokerage is not a term with which many outside our
sector are familiar. The term refers to the financial
support we offer young people when they are in
need. The reality for many is they do not have the
opportunities to learn to drive, rent their apartment
or have the ability to purchase white goods, pay for
educational courses or appropriate health services This
is where Platform’s brokerage service steps in.
We have a brokerage budget that allows us to make
immediate financial decisions to help young people get
back into their community, assist in finding employment,
pay the rental bond, pay for much needed dental care.
The brokerage also allows us to reconnect families. We
understand that issues causing a young person to leave
home may not always be irreconcilable. Once we are
confident that it is in the best interests of our client to
go home we will use brokerage to facilitate reunification
such as paying travelling expenses – be it petrol,
bus, train or even airfares or specialist family support
services. Our goal is to connect families where ever
possible and to find ways to make it happen.

Our Staff
The success of Platform could not have been achieved
without the dedication of all of our staff. Their can-do
attitude, their ability to share a joke, to be there for one
another and to always bring the best and brightest
thinking to our challenges is legendary. The staff is what
makes Platform and I am proud of every single member
of the team.
We have welcomed more than ten new staff this year,
and they have quickly found their feet adding value to
the services we already provide or taking on new roles
and responsibilities.

The Next Challenge
There is no one big next challenge. The issues that
surround the provision of youth support services are many
and complex. We know the path will not be smooth or
easy. All we can do is keep thinking how can Platform
provide better services, how can we better connected with
the young people needing our assistance and how can
we contribute to lessening the chance of homelessness
amongst young people in the Nepean Blue Mountains.
As long as we keep these thoughts to the front of our
minds; Platform will continue to be a leader in creating
innovative solutions for young people.

Stephanie Oatley
CEO
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“WE KNOW THAT
LIFE HAS BEEN
CHALLENGING AND
WE ARE HERE TO
HELP YOU”
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some of our great staff
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& directors

This photo was taken in February to celebrate the
launch of “The Right Door”. This umbrella strategy
covers Lithgow Community Services, Mission Australia,
West Connect Domestic Violence and Wentworth
Community Housing who, along with Platform,
are delivering services under the GHSH reforms.
The Right Door introduced a 1800 toll free number for
the whole district, allowing those who want advice and
support to self select which service they want. This
ensures they only have to know one telephone number
to talk to a qualified support manager. telephone
number to talk to a qualified support manager.
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we couldn’t have made it
without you
FUNDING BODIES

PARTNERSHIPS

Family & Community Services
– Community Services

Wentworth Community Housing,
Wesley Mission, Nepean
Community Neighbourhood Centre

Networks & district
lead agencies
Youth Action – YFoundations,
Mountains Community Resource
Network MCRN

OTHER SUPPORT
AGENCIES
Specialist Homeless Services, Davis
Mair & Co, Family & Community
Services – Housing NSW

Our neighbours at all our
various properties

LOCAL GOVERNMENT
Education &
Training Services
TAFE NSW, Nepean
InterYouth, Blue Mountains
Youth College

Blue Mountains City Council,
Penrith City Council,
Hawkesbury Council

Interagencies &
Working groups
Hawkesbury Youth
Interagency, Penrith
Youth Interagency,
Coalition against
Violence and Aggression
– CAVA

Food & Material
Aid Support
Food Bank – NSW, Food Bank–
NSW, Pay It Forward Nepean,
St Vincent de Paul, Earth
Recovery Katoomba

Health Services
staff support
Portabella Therapy
Centre, Duncan
Sutherland, Merryl
Semple, Riverlands
Therapy Centre

WAAT Team, FPA Health, Katoomba
Community Health Service,
Community Drug Action Team

Corporate Support

Donations
Armstrong Op Shop,
Lawson Women’s Bowling
Club, Blue Mountains
Grammar School, ALDI,
Lower Russell Farr –
Donated House

Springwood Printing Co, @Print,
Carpet Court Penrith/St Marys,
Sinclair Ford, Business Voice

a special thanks to the rest of our contributors
Mountains Youth Services Team, Juvenile Justice, St Marys Area
Community development Project / MyFoundation, The Grove —
Mission Australia, Hawkesbury Community Outreach, MONDO,
Fusion, Raine and Horne St Marys, Response Real Estate, The
Good Guys — Penrith, Salvation Army, NSW Police, Mountains,
Outreach Community Service (MOCS), Department of Human
Services, Centerlink, Cross District Collaboration Group, State Debt
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Recovery Office, Professionals – St Marys, Legal Aid – Penrith, Blue
Mountains Community Interagency, YMISA, Brighter Future Partner
forums, District Implementation Group, Penrith Homeless Interagency,
Homeless Hubs, Nepean Blue Mountains Specialist Homeless
Services, Hawkesbury Action Resource Consortium, Headspace, Blue
Mountains Aboriginal Healthy for Life Service, Youth Drug and Alcohol
Service, Early Psychosis Intervention Team
Platform Youth Services 2015 Annual Report

CORPORATE GOVERNANCE
statement
Platform Youth Services Limited is committed to
maintaining high standards of corporate governance to
ensure the organisation achieves its stated objectives
in ways that are transparent, accountable and effective.
Corporate governance arrangements are reviewed
annually by the Board. The Board’s conduct is
governed by Platform’s constitution.

Ethical standards

•

Setting and monitoring the strategic direction of the organisation

•

 pproving and monitoring financial reporting including financial
A
budgeting and forecasting

•

 stablishing policies and guidelines to ensure accurate and
E
timely financial and operational reporting

The Board promotes practices that are transparent and
uphold the principles of good citizenship. All Directors
and staff sign a code of ethical conduct and register of
interests. Directors are required to disclose any potential
conflict of interest at the start of all Board meetings,
when the Board determines an appropriate response
which may require a Director to remove themselves from
discussions, decisions or votes. In the case of staff, any
actual or perceived conflict of interest must be declared
to management in accordance with policy. The Board has
a policy and a code of conduct to guide compliance with
legal, statutory and other obligations to all stakeholders.

•

E
 stablishing policies on risk oversight and management

Board performance review

•

Establishing guidelines for levels of delegation of authority

•

Promoting ethical and responsible decision-making

•

A
 ppointing, nurturing and measuring the performance of the Chief
Executive Officer and the organisation

•

 nsuring that the Board is and remains appropriately skilled
E
to discharge its responsibilities and duties, and to meet the
changing needs of the organisation and sector

•

 nsuring that Platform complies with Corporations Law and all
E
other relevant legislation

•

 roviding guidance on and overseeing the performance of other
P
key aspects of Platform’s operation

The performance of the Board and its committees
and Directors is reviewed regularly to ensure that
Directors and the Board work effectively and efficiently
to maintain high standards of governance and fulfil their
functions set out in the Board charter. The performance
review covers areas including the Board’s role, strategic
directions, oversight of service delivery, legal and
regulatory framework, financial and risk management,
knowledge of the community housing sector and
relationship with the Chief Executive Officer.

The Board is responsible for:

Committees
The Board has established the following committees to
assist the Board with governance:
•

Governance and Planning

•

Audit and Risk

•

Quality Assurance

•

Finance and Audit

Each committee has terms of reference that set out its
role, responsibilities, composition and structure. The
terms of reference are reviewed annually. Committees
report regularly to the Board and minutes of meetings
are provided.
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Board composition and renewal
The Board considers that individually and collectively
the Directors bring an appropriate mix of skills,
experience and expertise. Information about Directors
and their skills and experience can be found in this
report. The Board regularly reviews and evaluates its
succession planning process. A Board skills matrix
identifies the skills and experience of current Directors
and the skills and experience that the Board considers
necessary and desirable for the future. This matrix will
help guide renewal and recruitment.
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directors’
report

Your directors present their report on the company for
the financial year ended 30 June 2015.

Directors
The names of the directors in office at any time during
or since the end of the year are:
Lee Middleton — appointed June 2015
Chairperson
Qualifications: Bachelor of Education — Science

Initially joined Open House Foster Care in 1995,
Chairperson of Blue Mountains Youth Accommodation
and Support Services. Lee is currently Head Science
Teacher at Lithgow High School, She has worked with
young people from varying backgrounds and continues
to advocate for vulnerable youth within her community.
Prior to teaching, Lee had a successful career in
analytical chemistry.

mainly with the St Vincent de Paul Society in personal
engagement with families in need. Michael is also a
representative from the Rotary Club of Wallacia and
Mulgoa Valley.
Jeanne Appleton — appointed August 2015
Quality Assurance Committee

Initially joined Open House Youth Accommodation
Services 2002. Jeanne is a school counsellor in the
Catholic Primary Education. She has held various
senior management positions over a three-decade
period for numerous organisations including large
charities. Jeanne’s expertise is in human resources
as well as the funding, legislation and statutory
requirements for managing a welfare service.
George Rabie OAM — appointed August 2015
Audit & Risk Committee

Initially joined Platform Youth Services November 2013.
Anna is a Probus Club Member and a local to the Blue
Mountains district. Being a retired High School Teacher
specialising in English, she yields over 30 years’
experience in working with young people. Anna has
also successfully owned and run a catering business.

Initially joined Nepean Youth Accommodation Services
2009. George owns and operates Little and Rabie
Betta Home Living, an electrical appliance retail
store that he started in 1974. He has served on the
Boards of Betta Stores for three years and Retravision
for some 17 years. George is on the Board of the
Penrith Business Alliance, Nepean Medical Research
Foundation (Medical Research Funding) and Rotary
Club of Penrith Valley. In 2014, George was awarded
OAM for his services to the community.

Michael Rosano — appointed August 2015

Tiffany Stonestreet — appointed August 2015

Audit & Risk Committee
Qualifications: BBus — Accounting, CPA

Quality Assurance Committee
Qualifications: BA Social Science — Social Welfare

Initially joined Nepean Youth Accommodation Services.
Michael runs a private practice providing accounting
and bookkeeping services to small businesses. Michael
has been involved in voluntary work since 1986

Initially joined Blue Mountains Youth Accommodation
and Support Services 2010. Before joining the Board,
Tiffany had been employed as a Case Manager with
Blue Mountains Youth Accommodation and Support

Anna Wemyss — appointed August 2015
Vice Chairperson, Chair Governance & Planning Committee
Qualifications: Bachelor of Arts, Dip Ed
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Service. Tiffany has also coordinated Youth Post
Release, Female Youth Refuge, Youth Juvenile Justice
Crisis beds and Aboriginal programs. Currently, Tiffany
coordinates Centacare’s Bathurst Aboriginal Programs
under the Indigenous Advancement Strategy.
Colin Lenton — appointed June 2015
Treasurer, Chair Audit & Risk Committee
Qualifications: B.Bus — Accounting, FAICD

Initially joined Blue Mountains Youth Accommodation
and Support Services 2008. Colin has worked in
Government, Banking, Health, Education and Notfor-Profit boards. He has owned and operated a hotel
and guesthouse- conference centre. Colin’s goal
is streamlining and improving businesses and their
structures through Board Corporate Governance.
Kerrie Mead — appointed June 2015
Board Secretary, Public Officer, Governance & Planning

Initially joined Blue Mountains Youth Accommodation
and Support Services 1998. Kerrie has been a member
of the Blue Mountains community for her entire life. She
is a primary school teacher who has a long history of
community development and charitable organisations.
Felicity Rowntree — appointed August 2015 —
retired October 2015
Quality Assurance Committee

Initially joined Blue Mountains Youth Accommodation
and Support Services in 2006. Felicity s a high school
teacher specializing in high needs students. She has
been a foster carer, and her knowledge of welfare
systems has been an asset when sourcing support or
funding opportunities to increase access to relevant
services for our clients.
David Keegan — appointed August 2015 —
retired November 2015
Chair Quality Assurance Committee
Qualifications: Bachelor of Social Work, Masters of Community
Management

Initially joined Nepean Youth Accommodation Services
in 2009. David is a Social Worker with over 12 year’s
experience in the youth housing, family services and
refugee services sectors in Western Sydney. He has
managed community organisations, has taught at TAFE
and worked in private practice.
Directors have been in office since the start of the financial
year to the date of this report unless otherwise stated.

Directors’ Report

Principal Activity
The Principal Activity of the Company during the
financial year was the provision of a range of services
for vulnerable young people. The services include the
provision of accommodation, early intervention services,
transitional housing and outreach and community
programs within the private and public housing sectors.

Operating Results
The net surplus of the company for the 2015 financial
year was $113,018; an increase of 5% on the 2014 FY
surplus of $107,575.

Review of Operations
The 2015 Financial Year has been a watershed
year for Platform Youth Services as it moved from
an incorporated association to company limited by
guarantee. The Board considered that corporate
structure provided a more appropriate vehicle for
the work the company is now undertaking and is
planning to undertake in the coming year. The catalyst
for the change was the organisation’s successful
tender to provide a range of youth services in the
Nepean Blue Mountains region. This tender was
part of the introduction of the Department of Family
and Community Services’ (FACS) new specialist
homelessness services in October 2014.
The organisation’s success in this tender saw it join
Mission Australia, Lithgow Community Services,
Wentworth Community Housing and West Connect
Domestic Violence in providing a range of new
service for the next three years. This success against
competition from other larger more established
providers of youth services confirmed the Board’s longterm strategy that started with the merging of Platform
Youth Services with Nepean Youth Accommodation
Services in FY2014.
The company worked hard to ensure that the
amalgamation was seamless while managing the need
to set-up new systems and expand existing services.
This process included the appointment of new staff
and the establishment of new services, in addition to
the creation of formal joint working agreements with
regional partners.
Critical to our success, has been the financial
support provided by our funders, NSW Department
of Community Services Specialist Homelessness
Services (FACS), Wesley Family Services, Wentworth
Community Housing, Department of Justice and the
Penrith City Council.
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Review of Operations (continued)
The net surplus for the year totalled $113,018 (2014:
$107,575), representing an increase of 5% from the
previous year. Total income was $3,418,157 (2014:
$2,332,833). The 46% increase in income is largely due to
the successful tender mentioned above. There was also
modest growth in client service fees and rents received.
Operating expenses for the 2015 FY totalled
$3,305,138 (2014: $2,225,258). The 48% increase in
expenses reflected the need to invest in new staff and
systems reflecting the expanding range of services the
company now provides. The increase in expenses was
only 2% above the increase of revenues.
During the year, our properties at Valley Heights and
Lemongrove Road were re-valued; they now have a
combined market value of $1,382,859. This increase
in valuation is reflected in the company’s other
comprehensive income and our asset revaluation
reserves of $250,217 for the year ended 30 June 2015.
The Company’s accumulated funds total $2,610,990
at 30 June 2015, representing an increase of $363,235
from the prior year. These accumulated funds,
combined with the continued financial support of our
funders will launch Platform Youth Services in a strong
financial position for the year ahead.

Short-Term Objectives
The Company’s short-term objectives are to:
•

	offer vulnerable young people a range of support
services that develop wellbeing, resilience and
transferable life skills so they can actively participate
in their social and economic communities

•

	support vulnerable young people aged 15-25 by
engaging all sectors of our local communities in
ongoing partnerships and support programs

•

	be a recognised leader in the provision of youth
support services as evidenced by the success of
our programs

Strategy for achieving short and longterm objectives
To achieve these objectives, the company had adopted
the following strategies:
•

the company strives to attract and retain quality
	
staff and volunteers who are committed to working
with vulnerable young people in need. The company
believes that attracting and retaining quality staff
and volunteers will assist with the success of the
company in both the short and long term

•

	staff and volunteers work in partnership with a range
of community stakeholders, and this is evidenced
by the ongoing support of the company’s projects
and initiatives. The Company ensures community
stakeholders understand and are committed to the
objectives of the Group through ongoing education
for the projects to succeed

•

	staff and volunteers are committed to creating
new and maintaining existing programs in support
of the underprivileged people. Committed staff
and volunteers allow the entity the ability to
engage in continuous improvement

•

	the entity’s staff and volunteers strive to meet
consistent standards of best practice and provide
clear expectations of professional accountabilities
and responsibilities to all stakeholders. This
is evidenced by the performance of staff and
volunteers, being assessed based on these
accountabilities, and ensures staff are operating
in the best interests of the underprivileged people
and the Group

Meetings of Directors
The number of meetings of held during the year, and
the number of meetings attended by each Director, are
as follows in the table on the following page.

Long-term objectives
The Company’s long-term objectives are to:
•

	establish and maintain relationships that foster
social inclusion and community reconnection for
vulnerable young people

•

	be sustainable and strive for continuous
improvement so as to offer the best possible
outcomes for the vulnerable young people
requiring our assistance
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DIRECTORS’ REPORT
PLATFORM YOUTH SERVICES

No of
meetings
held*

No
meetings
attended

Lee Middleton

6

6

Kerrie Mead

6

4

Colin Lenton

6

4

Felicity Rowntree

6

6

George Rabie

6

4

David Keegan

6

5

Anna Wemyss

6

4

Tiffany Stonestreet

6

4

Michael Rosano

6

4

Jeanne Appleton

6

4

Director

AUDITORS’ INDEPENDENT DECLARATION
A copy of the Auditor’s Independence Declaration as
required under s.60-40 of the Australian Charities and
Not-for-profits Commission Act 2012 is included in
page 35 of this financial report and forms part of the
Responsible Entities’ Report.
Signed in accordance with a resolution of the Directors
of the Company:

Lee Middleton
Director

*Indicates the number of meetings that each Director was available
during the year.

Significant Changes
Platform Youth Services won a significant three-year
tender to provide a range of youth services to Nepean
and Blue Mountains Specialist Homelessness Services,
under the Department of Family and Community
Services “Going Home Staying Home” project.

Kerrie Mead
Director
Dated the 6th day of November 2015

After Balance Date Events
There are no other matters or circumstances that
have arisen since 20 June 2015 which significantly
affected or may significantly affect the operations of the
company, the results of those operations or the state of
affairs of the Company in subsequent financial years.

Future Developments
The Company will continue to participate in the provision
of youth services to help vulnerable young people have the
opportunities, skills and support they need to participate
actively in their social and economic communities.

Contribution in winding up
The Company is incorporated under the Corporations
Act 2001 and is a Company limited by guarantee. If
the Company is wound up, the constitution states that
each member is required to contribute a maximum
of $2.00 (plus GST) each towards meeting any
outstanding obligations of the company.

Directors’ Report
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STATEMENT OF PROFIT OR LOSS &
OTHER COMPREHENSIVE INCOME
2015
$

2014
$

3,048,243

1,907,306

105,933

90,304

Rents received

69,118

29,363

Other revenues

194,863

305,859

(2,162,348)

(1,656,958)

(167,467)

(101,861)

Note
Revenue from Ordinary Activities
Grants and subsidies

2

Client service fees

Employee benefits expense
Property and lease expenses
Depreciation and amortisation expenses

3

(96,606)

(109,575)

Other expenses from ordinary activities

5

(878,717)

(356,864)

113,018

107,575

Surplus for the year
Other comprehensive income
Items that will not be reclassified subsequently to profit and loss
Revaluation of land and buildings

6

250,217

Other comprehensive income for the period

250,217

-

Total comprehensive income for the period

363,235

107,575

This statement should be read in conjunction with the notes to the financial statements.
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statement of financial position

Note

2015
$

2014
$

CURRENT ASSETS
Cash and cash equivalents

7

1,698,873

1,424,043

Accounts receivable and other debtors

8

95,326

58,946

Other current assets

9

16,136

5,808

1,810,334

1,488,797

1,724,155

1,483,221

-

-

TOTAL NON CURRENT ASSETS

1,724,155

1,483,221

TOTAL ASSETS

3,534,489

2,972,018

TOTAL CURRENT ASSETS
NON CURRENT ASSETS
Property, plant and equipment

10

Other non-current assets

CURRENT LIABILITIES
Accounts and other payables

11

395,174

230,779

Provisions

12

528,326

493,484

TOTAL CURRENT LIABILITIES

923,499

724,263

TOTAL LIABILITIES

923,499

724,263

2,610,990

2,247,755

250,217

-

Accumulated Funds

2,360,773

2,247,755

TOTAL FUNDS

2,610,990

2,247,755

NET ASSETS
FUNDS
Reserves

6

This statement should be read in conjunction with the notes to the financial statements.
Financial Reports for the year ended 30 June 2015
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statement of changes in equity

Accumulated
Funds $

Reserves
$

Total Funds
$

1,200,029

-

1,200,029

107,575

-

107,575

-

-

-

TOTAL COMPREHENSIVE INCOME

107,575

-

107,575

Transfer to accumulated funds from acquisitions

940,151

-

940,151

-

-

-

2,247,755

-

2,247,755

113,018

-

113,018

-

250,217

250,217

113,018

250,217

363,235

-

-

-

2,360,773

250,217

2,610,990

BALANCE AT 1 JULY 2013
COMPREHENSIVE INCOME
Surplus for the year
Other comprehensive income for the year

Transfer to/from reserves
BALANCE AT 30 JUNE 2014
COMPREHENSIVE INCOME
Surplus for the year
Other comprehensive income for the year
TOTAL COMPREHENSIVE INCOME
Transfer to/from reserves
BALANCE AT 30 JUNE 2015

This statement should be read in conjunction with the notes to the financial statements.

24

Platform Youth Services 2015 Annual Report

statement of cash flows

Note

2015
$

CASH FLOWS FROM OPERATING ACTIVITIES
Rents received

69,118

Client service fees

105,933

Other revenues

160,743

Grants and subsidies

3,346,494

Payments to suppliers and employees

(3,336,143)

Interest received
NET CASH FROM OPERATING ACTIVITIES

26,020
15

372,164

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for property, plant and equipment

(146,546)

Proceeds from the sale of property, plant and equipment

49,605
(96,941)

NET CASH USED FOR INVESTING ACTIVITIES
CASH FLOWS FROM FINANCING ACTIVITIES
Payment for borrowing expenses

(393)

NET CASH FROM FINANCING ACTIVITIES

(393)

Net increase in cash held

274,830

Cash at the beginning of the financial year
Cash at the end of the financial year

1,424,043
7

1,698,873

This statement should be read in conjunction with the notes to the financial statements.
Financial Reports for the year ended 30 June 2015
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NOTES TO THE
FINANCIAL STATEMENTS

NOTE 1: SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES

Nature of operations
Platform Youth Services Limited’s principal activities
were to provide social and economic support to young
people, aged 12-25 in the Blue Mountains, Penrith and
Hawkesbury areas.
On 26 June 2015, Platform Youth Services changed
its legal structure from an incorporated association to
a company limited by guarantee. This change was to
accommodate for its larger structure to comply with
statutory requirements. This need came about after
the amalgamation with Nepean Youth Accommodation
Services during the prior financial year. Whilst the
identity and purpose of Platform Youth Services
remains the same, the scale and service offering has
expanded to service more young people.
There were no significant changes to the nature of the
operations during the year.

The general purpose format with reduced disclosure
requirements have been adopted for the first time this
year. Prior year financial statements were previously
prepared using a special purpose format. Whilst every
effort has been made to ensure prior year comparatives
are provided for comparative purposes, the cash flow
statement has been prepared for only the current
financial year.

Overall Considerations
The significant accounting policies that have been
used in the preparation of these consolidated financial
statements are summarised below. The consolidated
financial statements have been prepared using the
measurement bases specified by Australian Accounting
Standards for each type of asset, liability, income
and expense. The measurement bases are more fully
described in the accounting policies below.

Revenue Recognition

General information and statement
of compliance

Revenue comprises revenue from grants, client
contributions, rental received on properties owned,
fundraising activities and other sundry income.
Revenue from major services is shown at Note 2.

The general purpose financial statements of the Company
have been prepared in accordance with the requirements
of the Australian Charities and Not-for-profits Commission
Act 2012, Australian Accounting Standards – Reduced
Disclosure Requirements and other authoritative
pronouncements of the Australian Accounting Standards
Board. Platform Youth Services Ltd is a not for profit entity
for the purpose of preparing the financial statements.

Revenue is recognised at the fair value of consideration
received or receivable. Amounts disclosed as revenue
are net of returns, trade allowances and duties and
taxes paid. Revenue is recognised when the amount
of revenue can be measured reliably, collection is
probable, the costs incurred or to be incurred can be
measured reliably and when the criteria for each of the
Company’s different activities have been met.

The financial statements for the year ended 30 June
2015 were approved and authorised for issue by the
Board of Directors of Platform Youth Services Limited
on the 17th of November 2015.

The following specific recognition criteria must also be
met before revenue is recognised:
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Grants
The majority of the Company’s programs are
supported by Grants received from the government
and other non-government bodies. Grants received
on the condition that specified services are delivered,
or conditions are fulfilled, are considered reciprocal.
These grants are initially recognised as a liability and
revenue is recognised as services are performed or
conditions fulfilled. Revenue from non-reciprocal grants
is recognised when the company obtains control of
the funds.
Donations and Bequests
Donations collected, including cash and goods for
re-sale are recognised as revenue when the company
gains control, economic benefits are probable and the
amount of the donation can be measured reliably.
Client Contributions
Fees charged for care or services provided to clients
are recognised when the service is provided and when
cash is received. Due to the high likelihood of come
client fees not being recoverable, income is generally
recognised when cash payment is received.
Rental Income
Rental Income is recognised as income in the period
within which it is received.
Rendering of Services
Revenue from fees received for services and management
fees is recognised when the service is provided.
Interest
Revenue is recognised as interest accrues using the
effective interest method.

Cash and Cash Equivalents
For the purposes of the Statement of Cash Flows,
cash and cash equivalents includes cash on hand
and at bank, deposits held at call with financial
institutions, other short term, highly liquid investments
with maturities of three months or less, that are readily
convertible to known amounts of cash and which are
subject to an insignificant risk of changes in value and
bank overdrafts.

Reserves
Other components of equity include the revaluation
reserve which comprises gains and losses from the
revaluation of land. Accumulated Funds includes all
current and prior period surpluses.

Notes to the Financial Statements

Current and Other Receivables
Current receivables
Current receivables are recognised at original invoice
amounts less an allowance for uncollectible amounts.
Collectability of receivables is assessed on an ongoing
basis. Debts which are known to be uncollectible are
written off. An allowance is made for doubtful debts
where there is objective evidence that the company will
not be able to collect all amounts due according to the
original terms. On confirmation that the receivable will
not be collectible the gross carrying value of the asset
is written off against the associated provision.

Fair Values
Fair values may be used for financial asset and liability
measurement as well as for sundry disclosures. The
carrying value less impairment provision of trade
receivables and payables are assumed to approximate
their fair values due to their short-term nature. The fair
value of financial liabilities for disclosure purposes is
estimated by discounting the future contractual cash
flows at the current market interest rate that is available
to the group for similar financial instruments.

Property, Plant and Equipment
Land
Land and buildings held for use in production or
administration is stated at re-valued amounts. Revalued
amounts are fair market values based on appraisals
by external professional valuers once every two years
or more frequently if market factors indicate a material
change in fair value. Any revaluation surplus upon
appraisal of land is recognised in other comprehensive
income and credited to the asset revaluation reserve
in equity. To the extent that any revaluation decrease
or impairment loss has previously been recognised in
the profit or loss, a revaluation increase in credited to
profit or loss with the remaining part of the increase
recognised upon appraisal or impairment testing, with
the decrease being charged to other comprehensive
income to the extent of any revaluation surplus in
equity relating to this asset and any remaining decrease
recognised in the profit or loss. Any revaluation
surplus remaining in equity on disposal of the asset is
transferred to retained earnings. As no finite useful life
for land can be determined, related carrying amounts
are not depreciated.
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Property, Plant and Equipment

Trade and Other Payables

Buildings, plant and other equipment (comprising
fittings and furniture, computer equipment) are initially
recognised at acquisition or manufacturing cost,
including any costs directly attributable to bringing the
assets to the location and condition necessary for it
to be capable or operating in the manner intended by
management. These assets are measured using the
cost model, cost less subsequent depreciation and
impairment losses.

Trade and other payables represent liabilities for goods
and services provided to the company prior to the
year end and which are unpaid. These amounts are
unsecured and have 0 to 30 day payment terms.
The carrying amount of the creditors and payables is
deemed to reflect fair value.

Depreciation is currently calculated using the
diminishing value method, based on an estimate of
useful lives, as follows:
Motor Vehicles

4 to 6 years

Leasehold improvements

Life of lease

Office furniture

3 to 13 years

Computer hardware

3 to 7 years

Buildings

25 to 50 years

The asset’s residual values and useful lives are
reviewed and adjusted, if appropriate, at the end of
each reporting period. Gains and losses on disposals
are calculated as the difference between the net
disposal proceeds and the asset’s carrying amount and
are included in profit or loss in the year that the item is
derecognised/disposed.

Leases
Where the Company is a lessee, payments on
operating lease agreements are recognised as an
expenses on a straight line basis over the lease term.
Associated costs such as maintenance and insurance
are expensed as incurred.

Impairment of Assets
At the end of each reporting period the company
assesses whether there is any indication that individual
assets are impaired. Where impairment indicators exist,
recoverable amount is determined and impairment
losses are recognised in profit or loss where the
asset’s carrying value exceeds its recoverable amount.
Recoverable amount is the higher of an asset’s fair
value less costs to sell and value in use. Depreciated
replacement cost is the current replacement cost of
an item of plant and equipment less, where applicable,
accumulated depreciation to date, calculated on the
basis of such cost. Value in use for all other assets is a
discounted cash flow calculation.
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Provisions
Provisions for legal claims, service warranties and
make good obligations are recognised when the
company has a present legal or constructive obligation
as a result of a past event, it is probable that an outflow
of economic resources will be required to settle the
obligation and the amount can be reliably estimated.
Where the effect of the time value of money is material,
provisions are determined by discounting the expected
future cash flows at a rate that reflects current market
assessments of the time value of money and, where
appropriate, the risks specific to the liability.

Employee Benefits
Provision is made for the company’s liability for
employee benefits arising from services rendered by
employees to balance date. Employee entitlements
arising from wages, salaries, annual leave and
personal leave have been calculated based on current
remuneration rates. The entitlements which are payable
later than one year are not materially different from the
liability measured at the present value of the estimated
future cash outflows to be made for those benefits.
The Long Service Leave Liability has been calculated
based on current remuneration rates for all employees
which provides an estimate of the long service leave
not materially different from the liability measured at the
present value of the estimated future cash outflows to
be made for those benefits.

Deferred income
The liability for deferred income is the unutilised
amounts of grants received on the condition that
specified services are delivered or conditions are
fulfilled. These services are usually provided or the
conditions usually fulfilled within twelve (12) months of
receipt of the grant.

Income Tax
The Company is exempted from income tax under
section 23(e) of the Income Tax Assessment Act and it
is registered under the Australian Charities and Not-forprofits Commission Act 2012.
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Goods and Services Tax

NOTE 3: SURPLUS FROM ORDINARY ACTIVITIES

Revenues, expenses and assets are recognised net
of GST except where GST incurred on a purchase of
goods and services is not recoverable from the Australian
Taxation Office, in which case the GST is recognised as
part of the cost of acquisition of the asset or as part of
the expense item. Receivables and payables are stated
with the amount of GST included. The net amount of
GST recoverable from, or payable to, the Australian
Taxation Office is included as part of receivables or
payables in the statement of financial position.

Significant Accounting Estimates and
Judgements
The Directors evaluate estimates and judgements
incorporated into the financial report based on historic
knowledge and best available current information.
Estimates assume a reasonable expectation of future
events and are based on current trends and economic
data, obtained both externally and within the company.

New Accounting Standards and
Interpretations
Certain new accounting standards and interpretations
have been published that are not mandatory for 30
June 2015 reporting periods. The impact of these new
standards and interpretations is not expected to be
significant.
NOTE 2: REVENUE
2015
$

2014
$

3,048,243

1,907,306

105,933

90,304

69,118

29,363

2015
$

2014
$

9,848

-

Depreciation and
amortisation

96,606

109,575

Provision for employee
entitlements

77,331

24,090

Surplus from ordinary
activities been determined
after charging expenses:
Bad and doubtful debts

NOTE 4: INCOME TAX
The Company is a public benevolent institution, is
registered with the Australian Charities and Not-for-profits
Commission and is exempt from income tax under
Division 50 of the Income Tax Assessment Act of 1997.
NOTE 5: OTHER EXPENSES
2015
$

2014
$

Office expenses

147,187

71,778

Program expenses

403,830

124,133

Sundry expenses

327,701

160,952

878,717

356,864

2015
$

2014
$

250,217

-

250,217

-

Revenue from
Operating Activities
Grants and subsidies
Client service fees
Rents received
Profit/(loss) on sale of noncurrent assets
Other income

Asset revaluation reserve
2,431

(309)

166,411

276,353

3,392,137

2,303,018

Revenue from NonOperating Activities
Interest revenue

Notes to the Financial Statements

NOTE 6: RESERVES

26,020

29,815

3,418,157

2,332,832

Asset Revaluation Reserve
The asset revaluation reserve is derived from the
increase in market value of the properties owned by
Platform Youth Services Ltd, based on an external
independent valuations as at 30 June 2015.
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NOTE 7: CASH ASSETS
2015
$

2014
$

Cash at bank - CBA

826,879

464,819

Cash at bank - ING

863,954

509,223

24

445,056

8,016

4,946

1,698,873

1,424,043

1,698,873

1,424,043

1,698,873

1,424,043

2015
$

2014
$

Debtors

77,194

58,946

Sundry debtors

18,132

-

95,326

58,946

2015
$

2014
$

4,740

3,300

11,364

2,450

32

58

16,136

5,808

Cash at bank - Westpac
Cash on hand

Reconciliation of Cash
Cash at the end of the financial year as shown in the
statement of cash flows is reconciled to items in the
statement of financial position as follows:

Cash

NOTE 8: RECEIVABLES

NOTE 9: OTHER ASSETS

Security bonds and deposits
Prepayments
E-Toll account
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NOTE 10: PROPERTY PLANT AND EQUIPMENT
2015
$

2014
$

400,000

314,280

-

-

400,000

314,280

950,000

784,285

33,065

-

(206)

-

982,859

784,285

60,046

62,588

(34,473)

(29,539)

25,573

33,049

At cost

107,812

126,992

Less: Accumulated depreciation

(69,429)

(73,142)

38,384

53,850

65,909

85,340

(56,620)

(73,842)

9,289

11,498

468,461

465,660

(200,410)

(179,401)

268,050

286,259

1,724,155

1,483,221

Land and Buildings — Valley Heights
At market value
Less: Accumulated amortisation

Land and Buildings — Lemon Grove Rd
At market value
Plus: Capital improvements
Less: Accumulated amortisation

Leasehold Improvements
At cost
Less: Accumulated amortisation

Plant and Equipment

Computers and Office Equipment
At cost
Less: Accumulated depreciation

Motor Vehicles
At cost
Less: Accumulated depreciation

Total Property, Plant and Equipment

Notes to the Financial Statements
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NOTE 10: PROPERTY PLANT AND EQUIPMENT (CONTINUED)
Movements in carrying amounts for each class of property and equipment:

Freehold land
and buildings
$

Leasehold
Improvements
$

Plant &
Equipment
$

Computer
Equipment
$

Motor
Vehicles
$

Total
$

1,098,565

33,049

53,850

11,498

286,259

1,483,221

-

5,500

94,659

133,224

Opening balance
Additions

33,065

Disposals

-

(1,013)

(2,777)

(1,514)

(41,869)

(47,173)

(206)

(6,463)

(12,689)

(6,195)

(70,999)

(96,552)

250,217

-

-

-

-

250,217

1,218

-

-

-

-

1,218

1,382,859

25,573

38,384

9,289

268,050

1,724,155

2015
$

2014
$

221,423

203,776

86,445

62,228

Depreciation and/
or amortisation
Revaluations
Other
Balance at
year end

NOTE 11: PAYABLES

NOTE 12: PROVISIONS
2015
$

2014
$

Current

Current

Trade creditors and
accrued expenses

71,162

23,067

Grants in advance

214,232

148,682

113,592

39,071

11,289

Provision for long
service leave

106,570

Superannuation payable
GST Payable

70,710

47,742

Provision for relief

55,000

55,000

395,174

230,779

Provision for IT
Replacement and
Upgrades

11,617

11,617

Sinking Fund - Building
& Property

23,375

23,375

Staff Development Fund

23,896

23,896

528,326

493,484
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Provision for annual leave
Provision for sick leave
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NOTE 13: AUDITORS’ REMUNERATION

Audit and review of financial statements

2015
$

2014
$

14,550

-

14,550

-

NOTE 14: LEASING COMMENTS
The Company does not have any current or non-current financial commitments relating to current leases held.

NOTE 15: RECONCILIATION OF NET CASH PROVIDED BY/USED IN OPERATING ACTIVITIES TO SURPLUS
2015
$
Operating surplus

113,018

Non-cash items in operating surplus
Bad debts written off

9,848

Depreciation and amortisation

96,606

(Gain)/loss on disposal of assets

(2,431)

Movements in assets and liabilities
Decrease/(increase) in receivables

(18,248)

Decrease/(increase) in other receivables

(28,460)

Increase/(decrease) in accounts and other payables

164,394

Increase/(decrease) in provisions
Net cash provided by operating activities

34,842
372,164

NOTE 16: RECONCILIATION OF CASH
For the purposes of the statement of cash flows, cash includes cash on hand and in banks and investments in
money market instruments, net of outstanding bank overdrafts.
Cash at the end of the year as shown in the statement of cash flows is reconciled to the related items in the balance
sheet as follows:
Cash on hand
Cash at bank and at all

1,690,857
8,016
1,698,873
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NOTE 17: DIRECTORS REMUNERATION BENEFITS

NOTE 21: CAPITAL COMMITMENTS

The names of the Directors of Platform Youth Services
who have held office during the financial year are:

There are no known capital commitments as at
30 June 2015.

Lee Middleton

George Rabie

NOTE 22: EQUITY

Kerrie Mead

Anna Wemyss

Colin Lenton

Michael Rosano

David Keegan

Jeanne Appleton

Felicity Rowntree

Tiffany Stonestreet

The Company has no issued capital and is a Company
limited by guarantee. Accordingly, pursuant to the
Memorandum of Association of the Company, each
member has undertaken, in the event of a winding up,
to contribute for the payment of the Company’s debts
an amount not exceeding two dollars ($2.00) plus GST.

Directors were paid honorariums for undertaking duties
to ensure the effective governance of Platform Youth
Services during the year totalling $4,000 (2014: $1,636).
As Platform Youth Services was transferred from being
an incorporated association to a company limited by
guarantee on 26 June 2015, the same directors have
been re-appointed under the new legal structure.
NOTE 18: TRANSACTIONS WITH KEY
MANAGEMENT PERSONNEL
Key management of the company are the members of
Platform Youth Services’ Board of Directors.
Key management personnel are those having authority
for planning, directing and controlling the company’s
activities, directly or indirectly, include the Chief
Executive Officer, Quality and Assurance Manager
(new role during the year) and the Corporate Services
Manager (role now redundant).
2015
$
Key Management Personnel
remuneration (excluding
directors honorariums
disclosed in Note 17).

2014
$

NOTE 23: EVENTS SUBSEQUENT TO
REPORTING DATE
There have been no matters or circumstances, other
than that referred to in the financial statements or
notes thereto, that have arisen since the end of the
financial year, that have significantly affected or may
significantly affect, the operations of the entity, the
results of those operations, or the state of affairs of
the entity in future years.
NOTE 24: ECONOMIC DEPENDENCY
Platform Youth Services is dependent on the ongoing
receipt of government and other community based
organisations to ensure the ongoing continuance of
its programs. At the date of this report, management
has no reason to believe that this financial support will
not continue.
NOTE 25: REGISTERED OFFICE AND PRINCIPAL
PLACE OF BUSINESS
The address of the Company’s registered office and
principal place of business is:
22–24 Lemon Grove Rd, Penrith NSW 2750

343,273

205,602

343,273

205,602

NOTE 19: RELATED PARTIES
There were no related party transactions during the
financial year.
NOTE 20: CONTINGENT LIABILITIES
There were no contingent liabilities as at 30 June 2015.
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DIRECTORS’
DECLARATION
In the opinion of the Directors of Platform Youth Services Limited:
a.	The financial statements and notes of Platform Youth Services Limited are in
accordance with the Australian Charities and Not-for-profits Commission Act
2012, including:
i.	Giving a true and fair view of its financial position as at 30 June 2015 and
of its performance for the financial year ended on that date; and
ii.	Complying with Australian Accounting Standards – Reduced Disclosure
Requirements and the Australian Charities and Not-for-profits Commission
Regulation 2013, and
b.	There are reasonable grounds to believe that Platform Youth Services Limited
will be able to pay its debts as and when they become due and payable.
Signed in accordance with a resolution of the Directors of the Company:

Lee Middleton
Director

Kerrie Mead
Director
Dated the 6th day of November 2015

36

Platform Youth Services 2015 Annual Report

Do you need
some help?
This is the
right door.

Home no longer feeling safe, messed up your rent,
couch surfing, experiencing domestic violence,
feel like you are running out of options?
We can help you find the local support before you
reach breaking point. Our door is open.

Call 1800 760 071
Lithgow Community Projects | Mission Australia
Platform Youth Services | Wentworth Community Housing
West Connect Domestic Violence Services

ADDRESS
22–24 Lemongrove Road,
Penrith, NSW 2750

CALL US ON
(02) 47 600 800
www.platformys.org.au

helping you
We know that life has been challenging and we are here to
help you. As our client you can expect to be:
Treated in a fair and non-discriminatory manner
Provided with information and support in a linguistically and
culturally appropriate manner
Treated with respect and dignity, regardless of your gender,
religion, culture, spoken language, sexual orientation, age,
disability and family status
Given access to accommodation that is safe, secure and
affordable
Free from physical emotional, sexual and financial abuse
Consulted about your needs and preferences and have these
taken into account when decisions are being made
Involved when we and, if necessary, other agencies develop a
plan to meet your needs and life goals
Have all your dealings with us and other agencies treated as
confidential and private. (The exception is when we have the
legal obligation of “duty of care” and we will let you know
when this situation occurs)
Given access, to your records in the presence of a suitable
member of the Platform Youth Team so we can answer
questions you may have
Consulted if there are any substantial changes in the way we
work with you or the services we provide
Informed about how to participate in Platform Services
activities and how you can contribute to the decisions
Listened to when you have a problem or a concern about our
services, homes, or staff members and have your issues
dealt with in a timely manner

