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CE EVERY DAY
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We exist

to help vulnerable
young people have the
opportunities, skills
and support they need
to actively participate
in their social and
economic communities.
2

CONTENTS
Chairperson’s report................................................................................................. 04
CEO’s report............................................................................................................. 06
Meet our teams........................................................................................................ 12
Corporate Governance Statement........................................................................... 16
Director’s Report...................................................................................................... 18
Independant Auditor’s Report................................................................................... 22
Financial Statements................................................................................................ 25
Notes to the Financial Statements........................................................................... 29
Director’s Declaration............................................................................................... 37
Director’s Declaration Under the Charitable Fundraising Act 1991.......................... 38
Thank you................................................................................................................. 39

3

T

CHAIRMAN’S REPOR
To Members of Platform

We enter our second year as a company limited by
guarantee with confidence and enthusiasm. It was
to be a consolidation year with our focus on
compliance at all levels of administration. We have
achieved this and true to our ethos, have continued
to seek new and innovative ways to meet the ever
increasing demands for our services.
I can say has achieved this year and very excited
about what beckons in the future.
Platform is a service that when given a challenge is
never happy to just meet what is needed for basic
compliance. It has never and will never be about just
complying. Young people always come first. There
is a passion in Platform that means we always strive
to achieve our best and staff have the knowledge,
skills, work ethic and innovative thought to ensure
we always achieve to the maximum.

The consolidations
It needed to be a year of consolidating the work of
the previous two years, during which Platform took
on new responsibilities and grew through the merger
of Nepean Youth Accommodation Service and Blue
Mountains Youth Accommodation and Support
4

Service in 2013, then the Going Home Staying Home
reform in 2014.
Our CEO, Stephanie Oatley and the team have
met all the quality assurance requirements needed.
All policies and procedures have been updated.
Financial systems have been updated and are
running smoothly. Computer systems have been a
particular focus this year with all sites now networked
to the cloud. We have always had a very good
reputation for doing everything as ethically, morally
and professionally as possible, so it was important
to have all these systems improved to match the
expanded service.
All three LGA services - Blue Mountains, Penrith and
Hawkesbury in our expanded service now have all
our programs fully operational.
Collaboratively the full range of programs run by
platform (see CEO report for more details) are
working well and have serviced more clients then
anticipated.

The challenges
The biggest challenge has been the numbers of
young people serviced; 1157 rather than the 670 we
are funded for. The fact that we have been servicing

more people than we were funded for can result
in spreading ourselves too thinly and having case
workers taking on too much. It is not a situation that
can continue as we need to ensure that our clients
get the right level of service and that the staff are not
getting burnt out in the process. Our CEO is working
on a number of strategies to remedy the issue, but it
will be a major challenge for next year.
We are aiming to boost accommodation resources
for young TAFE aged people, remembering that
education is the key to employment and breaking the
homeless cycle. There are too many young people
who cannot move to where the jobs are due to lack
of affordable accommodation resources.
Our focus next year on the Foyer project will
be one strategy, though a longer term one to
meet the needs in this area.
Accommodation for under 16s is also a
priority need. We have several strategies to
work on next year in this area, particularly
ones involving our partners (refer to the
CEO’s report for more details).

A continued strong
financial base
Your Board of Directors are pleased with the
continued health of Platform’s finances.
The net surplus for the year totalled $115,502
(2015: $113,020), representing a slight increase
from the previous year. Total income before other
comprehensive income was $3,679,272 (2015:
$3,370,638). The increase in income is largely due
to the successful tender mentioned above.
Operating expenses for the 2016 FY totalled
$563,770 (2015: $3,257,618). The 9.4% increase
in expenses reflected the need to invest in new
staff and systems, mirroring the expanding range of
services the company now provides.

Board and Staff
I would like to take this opportunity to acknowledge
the hardworking staff of the service, who go above
and beyond the call of duty and especially our
exceptional CEO, Stephanie Oatley.
Stephanie Oatley’s passion and drive has
maintained a strong, cohesive team. Her
commitment to the youth of the Nepean, Blue
Mountains and Hawkesbury Districts, her continued
ability to keep many balls in the air and to create a
strong supportive culture for all her staff are behind
the success of Platform.

I would also like to acknowledge our directors,
particularly those who are retiring this year: Kerrie
Mead, who has already retired; Tiffany Stonestreet
and Michael Rosano, who are retiring at the AGM
and not seeking re-election. I particularly want to
thank them for their commitment and service.
Kerrie was secretary for almost 20 years and I want
to acknowledge the tremendous amount of hard
work and dedication that she put in over the years.
I also want to acknowledge the work and dedication
of Tiffany and Michael. Tiffany who though she
moved to Bathurst remained involved at a high level;
and Michael who came on board from NYAS where
he was treasurer for several years. We wish them all
well in their new endeavours.
I would also like to acknowledge and thank our many
partner organisations who have worked with us
throughout the year.
Thanks to the hard work and dedication of everyone
involved, Platform Youth Services is poised to
continue to grow and offer programs and support to
those who need it most – our vulnerable youth.
On behalf of the Board, I would also like to
acknowledge the support Stephanie has received
from her Management team and all staff across
Platform.

The Future
With our finances, programs and systems all in place
and running smoothly we move into the next year
with confidence.
We will continue to audit the skills of our directors
and strive to build a more diverse board. A particular
focus skill for next year will be fundraising. We need
to raise $8 million to build the accommodation facility
for The Foyer Project (see the CEO’s report for more
detail on this project). We have been working with
our partners: Wentworth Housing, The Brotherhood
of St Lawrence and TAFE to make this a reality. Our
CEO Stephanie Oatley and director George Rabie
have worked tirelessly moving this project along. We
now need the State Government to come on board
to commit to meet the running costs for the first 5
years and then we need to get private investors to
help build the facility.

Lee Middleton
Chairperson
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It is with great pleasure that I present the 2015-2016
Platform Youth Services annual report.
Being part of Platform always has and always will
provide fresh challenges and wonderful successes,
as every day is different in the lives of vulnerable
young people. This has been made possible
with the support of our Board, our partners in the
philanthropic, corporate, government and community
sectors as well as the efforts of our dedicated staff.
After the past years of transition following
amalgamations and Going Home Staying Home,
Platform dedicated this year to stabilising and
establishing our internal and external systems. We
invested time into listening to our clients and working
with them to ensure we provide services that are
both valuable and effective.
This has resulted in an incredibly busy year for all
at Platform, with the service supporting a record
6

number of clients, almost doubling our
contractual obligations and presenting us with
new challenges on how to successfully provide
the required support and options within our current
resources across the Blue Mountains, Penrith and
Hawkesbury local governments areas. Platform
is blessed with a dedicated and skilled staff team
who work tirelessly to ensure all young people are
provided with support and required services. It is the
staff who have created Platform as it is in 2016.

2016: The year of stability
This year has been focussed on consolidating and
embedding our systems after the year of change
in 2014-15. The key administrative focus has
been on quality assurance, where the board and
management have concentrated efforts on achieving
accreditations, upgrading all policies, procedures,
internal systems and accountability processes.

Of course providing highquality youth-centric
services and programs to
meet the needs of those
whose lives are made
vulnerable by circumstances
often outside of their control
meant we were never going
to catch our breath for long.
We have services well
placed across the three
LGAs - Blue Mountains,
Penrith and Hawkesbury
- each of which has a
Glue Factory, one stop
shop, that acts as an early
intervention, prevention hub
where vulnerable youth can
access all the services they
need under one roof. Each
LGA also has a 24/7 crisis accommodation service,
transitional housing with outreach support and a
rapid re-housing component.

Homeless Youth
Assistance Program
A major achievement for Platform was the
opportunity to continue to provide Stage 1 of
the Homeless Youth Assistance Program, which
allowed us to support 129 young people under 16
years and their families where there was a risk of
homelessness. A key component of this program
was the access to 24/7 crisis accommodation, which
was previously unavailable to this age group. Along
with a specific Family Case Manager, Platform was
able to provide a holistic support model to families
where homelessness was a risk for the young
person.
I am proud to announce that in September The
Honourable Stuart Ayres MP Member for Penrith
announced that we were successful in receiving
funding for Stage 2 of the program, allowing us to
operate this program for a further four years.

Quality Assurance
Once again Platform has invested in its Quality
Assurance System Standards. Last year Platform
received Community Housing Accreditation, which
was upgraded to provisional to tier 3 this year.
The service also received Out-Of-Home Care
Accreditation (provisional) and, at the time of writing,
was in the process of being assessed for Specialist
Homeless Service Quality Service Assurance
Systems Accreditation.

I am pleased to state that after significant effort by
the Board, all of Platform’s policies and procedures
have been updated and new quality assurance
systems for are now in place.
IT has also been a key focus in the past year. An
IT manager was employed and Platform’s system
was upgraded to The Cloud. This brought with it
several benefits. All seven Platform sites are able
to communicate as well as exchange and update
files in real time. Prior to the upgrade, all client files
had to be emailed between services. The result is
greater time efficiencies, which have enabled staff to
assist young people in a timely manner when they
move between services. The reduced waiting times
have, in turn, greatly lessened the resultant stress on
young people.

Brighter Futures
The Brighter Futures program provides high quality,
child protection focused services in partnership
with our Lead agency, Wesley Mission. I am happy
to report that due to the hard work and dedication
of the Brighter Futures team, and the exceptional
client and service outcomes throughout the year,
our partnership with Wesley is strong and has been
renewed.
Our energetic team supported 39 families total 58
adults and 63 children through the transitions of
change that all families endure as children grow. The
program allows families to be encouraged in making
long lasting positive changes that will enhance and
strengthen family connections.
This year our team were acknowledged by Wesley
Mission for their outstanding work and positive
outcomes, which included increased engagement
within the program, increase of families no longer
requiring ongoing support within the child protection
service system and increased awareness of child
development within the families supported.

The Glue Factories
Platform’s four Glue Factories in Katoomba,
Springwood, Penrith and Windsor provide a central
point where young people can engage with their
services and build a relationship with the case
managers. The Glue Factories provide practical
supports including laundry facilities, computers
and internet access, food packages and brokerage
services.
Throughout the year our Glue factory outlets have
seen increases in demand for crisis support and
accommodation, including clients with more complex
needs, such as drug and alcohol, mental health, as
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well as family and circumstantial trauma which compounds the barriers
to finding safe and affordable housing options.
Crisis accommodation options for clients with high and complex needs
is limited throughout the district, therefore the Glue team work with
other non- government agencies, partners and local businesses,
as well as utilizing brokerage to access safe a secure short term
accommodation options. We are very grateful to our partners at
Oz Harvest and the Food Bank, who donate supplies for the food
packages supplied to youth who approach the Glue Factories for
assistance.

Brokerage
Brokerage support is included in Platform’s service budget. The
service has allocated money to a brokerage model of support that
enables us to enhance our clients’ case plans in ways specific to their
needs. These supports can be as diverse as funding bonds and set-up
packages for independent living, assisting with rental arrears to secure
a tenancy, support for education costs with course fees, computers
and education resources, supporting clients’ sporting pursuits or
increasing clients’ access to health services such as dental treatment.
Platform’s clients are working through many vulnerabilities, often
complex, and have limited access to income and income support, so
brokerage funded to support case management has allowed many of them to survive through very
challenging times.

Bail Assistance Line
Platform continues to work with the Bail Assistance Line (Juvenile Justice) providing two beds
across our service for young people who have been picked up by the police and for whom
returning home is not an option, at least in the short term.
Platform uses its case management resources and family worker
to engage with the young person to either return home or to
secure more stable accommodation in collaboration with Juvenile
Justice.

The Nepean Youth Education First Foyer
The Foyer is an education-first model that operates in most other
Australian states and overseas with great success. It helps to
ensure that vulnerable young people complete their education in a
supported on-campus accommodation environment. Participants
are provided with similar opportunities to non-homeless students.
Platform began exploring the Foyer model several years ago,
with increased focus and commitment to the project in 2016-17.
Education, which leads to employment, is the key to preventing
homelessness among adults. Unfortunately, when young people
become homeless at 15 or 16, securing safe accommodation
takes priority over remaining in education.
We have strengthened our partnership with Wentworth Community Housing and TAFE in order to develop
the project, as well as developing a strategic partnership with the Brotherhood of St Lawrence.
Platform and its partners aim to build a 40-bed purpose-built facility where vulnerable young people will be
able to live while they study for a two-year period. This will provide them with appropriate time to complete
diplomas or trades.
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The Nepean Youth Education First Foyer has a
business plan, partnerships, land and architect
designs. All that remains is to secure funding to
operate and run the service for its first five years.

Youth Week
Every year Youth Homelessness Matters Day is
acknowledged during National Youth Week. It is
a day when we recognise those young people
who have experienced, or are experiencing,
homelessness. Youth Homelessness Matters Day
was founded in 2005 here in the Nepean region
by a group of youth workers who believed that too
many young people were moving out of home with
nowhere to go.
The Youth
Homelessness
Peak of NSW
(Yfoundations) was
equally worried
about the lack of
public awareness
about young
people at risk
or experiencing
homelessness.
Yfoundations was
also concerned
at the lack of
awareness at the
political and policy
level and the lack
of traction on the
political/policy agenda. Therefore, Youth
Homelessness Matters Day has since grown
into a national celebration of young people’s
resilience.
Every year the Platform team holds an event
to raise awareness of the plight of homeless
youth within the Nepean community. This
year’s event was a “public flash mob” on
April 13 that included approximately 30 staff
members.

Sleep In Your Car
This year we participated with Fusion in the
second annual “Sleep In Your Car” public
awareness event, which was held at St
Marys rail station. It was a huge event that included
entertainment and food, while various support
services provided information and referrals for rough
sleepers and homeless. We jointly
raised just over $10,000.

Ending Homelessness Nepean
campaign
Platform is committed to ending homelessness in
the Nepean region. This philosophy has led to a
collaborative project with Wentworth Community
Housing and Mission Australia. The project is
to develop an awareness campaign involving
community that has the greatest stake in the housing
sector – real estate agencies, local media and local
businesses.
The focus of the campaign is to implement an
evidence-based tool to gather data about those
people of all ages who are most vulnerable. This
includes those living in places such as grandstands,
squats, caravan parks and under bridges. Platform
and its project partners will analyse the data and
collaborate to provide housing options and support
services for these vulnerable people.

Alumni Group
This is an exciting new client participation
opportunity to ensure that our clients have input
into how our services are delivered. The Alumni
will work with the Management Team to share their
stories with stakeholders. They will also provide a
means by which young people will feel comfortable
to provide feedback about the service to someone
who can empathise with their situation, having real
life experience.
The Alumni group will also be able to draw on their
own experience to advise us about how to continue
to improve the service and engage with vulnerable
young people.

Community profile building
Enhancing our community profile is vital, not only to
attract and maintain sponsors and supporters among
the corporate, private and government sectors, but to
ensure that the vulnerable youth who Platform was
established to help are aware of our services and
how to access them.
Platform has engaged in numerous community
profile building activities throughout 2015-16.
“The Pancake Van” has attended numerous events
on a weekly basis, including Youth Week events,
NIADOC events, outside the Joan Sutherland Centre
and “The Mondo” in Penrith as well as “The Pitch”
in Richmond. The van targets areas where young
people congregate, which provides an opportunity for
staff to engage and interact with them while cooking
and serving free pancakes.
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Facebook has been another means by which
Platform has reached out to young people and the
community in general, not only inviting them to
engage with the service, but promoting fundraising
and other events as well as newsworthy items
such as an accidental meeting with Prime Minister
Malcolm Turnbull during the recent election
campaign.
Surveys and competitions were another opportunity
to engage with young people while building
Platform’s profile, as were the aforementioned
“Sleep In Your Car” fundraiser and Youth
Homelessness Matters Day flash mob.

The biggest challenge
It is of great concern that circumstances in our
community are such that almost double the number
of young people that were anticipated to require
intervention presented for support at Platform
this year. It is a testament to the hard work and
dedication of our staff that it was possible for the
service to assist so many vulnerable young people. It
is no exaggeration to state that they went above and
beyond the call of duty.
Under our funding arrangements with the State
Government, the agreed target was 670 young
people. That 670 young people included those who
were “staying home” and those that were “going
home”. “Staying home” and early intervention are
working with those who have housing. Our job is to
keep them housed. If they are in the “going home”
phase we have to try and find them a house. That
670 target was split across those two groups across
the three LGAs.
2015-16 saw Platform support 1157 young people.
Brighter Futures saw 39 families actively engage
with the program. It supported a total of 39 female
and 19 adults as well as 33 female, 27 male
and three unborn children. The Homeless Youth
Assistance Program supported 129 young people.
The challenge for the service was how to manage
such enormous need with a staffing capacity for
half that amount. The result was that workers
were stretched to the limit in dealing with the crisis
demand. The consequence of such excessive
demand on resources was that clients did not
receive the crucial “wraparound” support required
once they became housed. The unfortunate result
of this dearth of support became evident in Platform
clients’ needs for support to re-engage in education,
employment or training as well as their requests
for support with mental health or alcohol and other
drugs.
The other enormous challenge has been to source
housing during a housing crisis. Platform’s clients
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are disadvantaged in income, age and living skills.
This comes at a time when rental stocks are at
an historic low, which has resulted in a rental
affordability crisis. This places landlords in a position
where numerous potential tenants are vying for the
same property. Obviously, and unfortunately, most
landlords will preference a 30-year-old professional
over a 17-year-old with no income and no rental
history.

The next challenge
Platform will continue to build on its programs in
the coming year. The Foyer Project is fixed on the
service’s agenda for 2016-17, as is an in depth
investigation into opportunities and methods to boost
the crisis accommodation in the region. Currently
Platform has four beds for under 16s in the area as
well as 10 beds for 16 to 19-year-olds.
Platform’s plan is to work closely with our partners
to ensure young people coming into the program are
housing ready. This includes Enhancing programs
such as the Rent It Keep It program, a certificate
course that teaches young people the living skills
required for them to move into transition housing and
to provide an engagement period that assists them
during their first months of independent living
We also plan to work collaboratively with our
partners with the aim of the being able to undertake
more of the early intervention programs. This will
enable the Platform staff to focus on working with
young people whose situation deteriorates to the
point where they become homeless.

Our staff
It is with great pride that I state that Platform Youth
Services is fortunate to have outstanding staff.
Platform’s staff are the heart of the service and a
major source of its success. Staff numbers have
increased to 48 during 2015-16, with the addition
of new youth workers and a new case worker. This
exceptional team, coupled with excellent systems
and a well-run organisational structure, makes it
possible to deliver a program that makes a genuine
difference in the community. This year has seen
workers move into specific roles. Platform now
has an intake worker, two Aboriginal workers, a
prevention and intervention worker, a tenancy
support worker and generalist case workers.
Compared to previous years, where staff worked
across all roles, this streamlining has enabled team
members with speciality training to utilise their skills
to benefit clients.
I would like to state here that I personally appreciate
the hard work of every team member at Platform and
am proud of all their efforts and achievements.

THE MANAGEME

NT TEAM

managers: Leanne, Sharon, Janine, Stephanie, Jennifer, Emma

The Management Board
Strategic planning was a major focus for The
Platform Board in 2015-16 as it was the first full
year following the merger of Blue Mountains Youth
Accommodation Youth Support Services, Nepean
Youth Accommodation Service and Hawkesbury
Youth Accommodation Service. These planning
meetings were a process that the Board undertook
in order to strategise not only Platform’s long-term
viability, but its relevance within the community. It
was a process during which we asked ourselves
questions such as “who are we, what do we mean to
the community and what do we need to do to remain
viable?” It is only by asking these questions that we
were able to plot a relevant course for the service,
determine required changes and develop a plan to
implement them.
The “big picture” that emerged from the Board’s
strategic planning sessions resulted in several
planning days during which the methods to
implement the overall strategy were mapped out in
detail.
This, in turn, resulted in the complex and
time-consuming restructure of Platform’s risk
management and financial management systems
as well as the development of new reporting
mechanisms.

The implementation of a succession plan for the
Board ensures ongoing stability in the governance
and management of the service, while governance
training for all Board members equipped them with
the latest skills to carry out their duties in an effective
and efficient manner.
On a personal note, I would like to offer my
thanks to the Board for their ongoing support and
encouragement, which have enabled me to carry out
my duties as CEO with the conviction that Platform
Youth Services has a positive and expanding role to
play in assisting the homeless youth of the region.

The outlook is positive
What is outstanding about Platform is the opportunity
and ability to make a positive difference in the lives
of vulnerable young people. I look forward to meeting
the challenges of the coming year secure in the
knowledge that our service is on track to provide for
the growing and changing needs of our community.

Stephanie Oatley
CEO

Not only has the Governance sub-committee been
able to sign off on the new policy and procedure
systems, they have worked with a lawyer to ensure
the merged Platform Youth Services’ constitution is
solid and supported the raft of new procedures.
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CORPORATE
STATEMENT
Platform Youth Services Limited is committed to maintaining high standards of corporate governance
to ensure the organisation achieves its stated objectives in ways that are transparent, accountable and
effective. Corporate governance arrangements are reviewed annually by the Board. The Board’s conduct is
governed by Platform’s constitution.

The Board is responsible for:
•
•
•
•
•
•
•
•
•
•

Setting and monitoring the strategic direction of the organisation
Approving and monitoring financial reporting including financial budgeting and forecasting
Establishing policies and guidelines to ensure accurate and timely financial and operational reporting
Establishing policies on risk oversight and management
Establishing guidelines for levels of delegation of authority
Promoting ethical and responsible decision-making
Appointing, nurturing and measuring the performance of the Chief Executive Officer and the organisation
Ensuring that the Board is and remains appropriately skilled to discharge its responsibilities and duties,
and to meet the changing needs of the organisation and sector
Ensuring that Platform complies with Corporations Law and all other relevant legislation
Providing guidance on and overseeing the performance of other key aspects of Platform’s operation

Committees
The Board has established the following committees to assist the Board with governance:
•
•

Governance and Planning
Asset and Risk

Each committee has terms of reference that set out its role, responsibilities, composition and structure. The
terms of reference are reviewed annually. Committees report regularly to the Board and minutes of meetings
are provided.
16

Ethical standards
The Board promotes practices that are transparent and uphold the principles of good citizenship. All
Directors and staff sign a code of ethical conduct and register of interests. Directors are required to disclose
any potential conflict of interest at the start of all Board meetings, when the Board determines an appropriate
response which may require a Director to remove themselves from discussions, decisions or votes. In the
case of staff, any actual or perceived conflict of interest must be declared to management in accordance
with policy. The Board has a policy and a code of conduct to guide compliance with legal, statutory and other
obligations to all stakeholders.

Board performance review
The performance of the Board and its committees and Directors is reviewed regularly to ensure that
Directors and the Board work effectively and efficiently to maintain high standards of governance and fulfil
their functions set out in the Board charter. The performance review covers areas including the Board’s
role, strategic directions, oversight of service delivery, legal and regulatory framework, financial and risk
management, knowledge of the community housing sector and relationship with the Chief Executive Officer.

Board composition and renewal
The Board considers that individually and collectively the Directors bring an appropriate mix of skills,
experience and expertise. Information about Directors and their skills and experience can be found in
this report. The Board regularly reviews and evaluates its succession planning process. A Board skills
matrix identifies the skills and experience of current Directors and the skills and experience that the Board
considers necessary and desirable for the future. This matrix will help guide renewal and recruitment.

17
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DIRECTORS’ REPOR

Platform Youth Services Ltd is registered as a
company limited by guarantee and not having a
share capital under the provisions of the Australian
Charities and Not-for-profits Commission Act 2012.
The Directors present the financial report on Platform
Youth Services Ltd for the year ended 30 June 2016
and report as follows:

Directors
The names of and other information on the Directors
in office during or since the end of the year are
as follows. The Directors were in office for this entire
period unless otherwise stated.

Lee Middleton
appointed June 2015

Chairperson, Governance & Planning Committee
Qualifications: Bachelor of Education – Science
Lee initially joined Open House Foster Care
in 1995, Chairperson of Blue Mountains Youth
Accommodation and Support Services. Lee is
currently Head Science Teacher at Lithgow High
School. Lee has worked with young people from
varying backgrounds and continues to advocate
for vulnerable youth within her community. Prior to
teaching, Lee had a successful career in analytical
chemistry.
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Anna Wemyss
appointed August 2015

Vice Chairperson, Chair Governance &
Planning Committee
Qualifications: Bachelor of Arts, Dip Ed
Anna joined Platform Youth Services in November
2013. Anna is a Probus Club Member and a local
to the Blue Mountains district. Being a retired High
School Teacher specialising in English, she yields
over 30 years’ experience in working with young
people. Anna has also successfully owned and run a
catering business.

Colin Lenton
appointed June 2015

Treasurer, Chair Asset & Risk Committee
Colin joined Blue Mountains Youth Accommodation
and Support Services in 2008. Colin has worked
in Government, Banking, Health, Education and
Not for-Profit boards. He has owned and operated
a hotel and guesthouse- conference centre. Colin
continues to work toward his goal in streamlining and
improving businesses and their structures through
Board Corporate Governance.

Jeanne Appleton
appointed August 2015
Board Secretary, Governance &
Planning committee

Michael Rosano
appointed August 2015 –
retired October 2016
Asset and Risk Committee

Firstly joined Open House Youth Accommodation
Services in 2002. Jeanne is a trained Social Worker
and has held Casework and Senior Co-ordinator
positions in Out of Home Care for 17 years. Jeanne
is currently a School Counsellor and has been for 12
years, as well as part time Authorized Clinician with
Children’s Court Clinic for 15 years.

Qualifications: BBus – Accounting, CPA
Michael has been involved in voluntary work since
1986 mainly with St Vincent de Paul Society in
personal engagement with families in need. Michael
is also a representative from the Rotary Club of
Wallacia and Mulgoa Valley.

George Rabie OAM
appointed August 2015

Tiffany Stonestreet
appointed August 2015 –
retired October 2016

Asset and Risk Committee

Initially joined Nepean Youth Accommodation
Services in 2009. George owns and operates
Little and Rabie Betta Home Living, an electrical
appliance retail store that he started in 1974. He
has served on the Boards of Betta stores for four
years and Retravision for some 17 years. George
is on the Board of Nepean Business Alliance,
formally a Director for Nepean Medical Research
Foundation (Medical Research Funding) and Rotary
Club of Penrith Valley. George has been a Member
of Penrith Chamber of Commerce for 40 years. In
2014, George was awarded OAM for his service to
the Community.

Simone Angus-Carr
appointed February 2016
Asset and Risk Committee

Simone joined Platform Youth Services in 2014 after
being on the Turning Point Youth Accommodation
Service Board. Simone is local to the Penrith area
and has worked in youth accommodation and
outreach. Simone previously worked for the Nepean
Youth Drug and Alcohol Service and now manages
the Centre for Addiction Medicine in Mount Druitt
having worked in Drug and Alcohol for 11 years.

Kerrie Mead
appointed June 2015 –
retired December 2015

Board Secretary, Public Officer, Governance &
Planning Committee
Kerrie joined Blue Mountains Youth Accommodation
and Support Services in 1998. Kerrie has been a
member of the Blue Mountains community her entire
life. Kerrie is a primary school teacher who has a
long history of community development and with
charitable organisations.

Governance and Planning Committee
Qualifications: BA Social Science – Social Welfare
Initially joined BMYASS in 2010. Before joining
the board, Tiffany had been employed as a case
manager with BMYASS. Tiffany has also coordinated Youth Post Release, Female Youth
Refuge, Youth Juvenile Justice Crisis beds and
Aboriginal programs. Currently, co-ordinating at
Veritas House overseeing the SHS programs in the
Orange region.
“We would like to acknowledge the work and
commitment of Kerrie, Michael and Tiffany and thank
them for their valuable contributions and support to
Platform Youth Services.”

Principal Activity
The Principal Activity of the Company during the
financial year was the provision of a range of
services for vulnerable young people. The services
include the provision of accommodation, early
intervention services, transitional housing and
outreach and community programs within the private
and public housing sectors.

Operating Results
The net result of the company for the financial year
surplus was $115,502, a slight increase of more
than 2% on the 2015 FY surplus of $113,020. The
company is a not for - profit entity and is exempt
from the payment of income tax.

Review of Operations
The 2016 Financial Year marked the first full trading
year for Platform Youth Services under the company
structure limited by guarantee as it moved from an
incorporated association. The Board considered
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that corporate structure provided a more appropriate
vehicle for the work the company is now undertaking.
In 2016 Platform was successful in securing HYAP
extension funding and subsequently securing HYAP
Stage Two funding for a period of 4 years.
Critical to our success, has been the financial
support provided by our funders, NSW Department
of Community Services Specialist Homelessness
Services (FACS), Wesley Family Services,
Wentworth Community Housing, Department of
Justice and the Penrith City Council.
The net surplus for the year totalled $115,502 (2015:
$113,020), representing a slight increase of more
than 2% from the previous year. Total income was
$3,679,272 (2015: $3,370,638). The 9.2% increase
in income is largely due to the successful tender
mentioned above. Operating expenses for the
2016 FY totalled $3,563,770 (2015: $3,257,618).
The 9.4% increase in expenses reflected the need
to invest in new staff and systems reflecting the
expanding range of services the company now
provides.

Short-Term Objectives
The Company’s short-term objectives are to:
•

•
•

Offer vulnerable young people a range of
support services that develop wellbeing,
resilience and transferable life skills so they can
actively participate in their social and economic
communities,
Support vulnerable young people aged 15-25 by
engaging all sectors of our local communities in
ongoing partnerships and support programs, and
Be a recognised leader in the provision of youth
support services as evidenced by the success of
our programs.

•

•

•

staff & volunteers who are committed to working
with vulnerable young people in need. The
company believes that attracting and retaining
quality staff and volunteers will assist with the
success of the company in both the short and
long term
Staff and volunteers work in partnership with
a range of community stakeholders, and this
is evidenced by the ongoing support of the
company’s projects and initiatives. The Company
ensures community stakeholders understand
and are committed to the objectives of the Group
through ongoing education for the projects to
succeed
Staff and volunteers are committed to creating
new and maintaining existing programs
in support of the underprivileged people.
Committed staff and volunteers allow the entity
the ability to engage in continuous improvement
The entity’s staff and volunteers strive to meet
consistent standards of best practice and
provide clear expectations of professional
accountabilities and responsibilities to all
stakeholders. This is evidenced by the
performance of staff and volunteers, being
assessed based on these accountabilities, and
ensures staff are operating in the best interests
of the underprivileged people and the Group.

Meetings of Directors
The number of meetings of held during the year, and
the number of meetings attended by each Director,
are as follows in the table.

Significant Changes
Director

No. of
Meetings
Held

No. of
Meetings
Attended

Long-term objectives

Lee Middleton

10

10

The Company’s long-term objectives are to:

Kerrie Mead

3

2

Colin Lenton

9

9

•

George Rabie

9

6

Anna Wemyss

10

10

Tiffany Stonestreet

10

10

Michael Rosano

9

9

Jeanne Appleton

10

10

Simone Angus-Carr

8

6

•

Establish and maintain relationships that foster
social inclusion and community reconnection for
vulnerable young people, and
Be sustainable and strive for continuous
improvement so as to offer the best possible
outcomes for the vulnerable young people
requiring our assistance.

Strategy for achieving short and
long term objectives
To achieve these objectives, the company had
adopted the following strategies:
• The company strives to attract and retain quality
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Platform Youth Services won a significant threeyear tender to provide a range of youth services
to Nepean and Blue Mountains Specialist
Homelessness Services, under the Department
of Family and Community Services “Going Home
Staying Home” project.

After Balance Date Events
There are no other matters or circumstances that
have arisen since 30 June 2016 which significantly
affected or may significantly affect the operations
of the company, the results of those operations or
the state of affairs of the Company in subsequent
financial years.

Future Developments

AUDITORS’ INDEPENDENT
DECLARATION

The Company will continue to participate in the
provision of youth services to help vulnerable young
people have the opportunities, skills and support
they need to participate actively in their social and
economic communities

A copy of the Auditor’s Independence Declaration as
required under S 60-40 of the Australian Charities
and Not-for-profits Commission Act 2012 is included
in page 23 of this financial report.

Contribution in winding up

Signed in accordance with a resolution of the
Directors of the Company:

The Company is incorporated under the
Corporations Act 2001 and is a Company limited
by guarantee. If the Company is wound up, the
constitution states that each member is required
to contribute a maximum of $2.00 (plus GST) each
towards meeting any outstanding obligations of the
company.

Lee Middleton
Director

George Rabie
Director

12 October 2016
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FINANCIAL REPORT - 30 JUNE 2016
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
PLATFORM YOUTH SERVICES LTD
Report on the Financial Report
We have audited the accompanying financial report of Platform Youth Services Ltd which comprises
the statement of financial position as at 30 June 2016, the statement of profit or loss and other
comprehensive income, statement of changes in funds and statement of cash flows for the year
ended on that date, a summary of significant accounting policies, other explanatory notes and the
Directors’ declaration of the company.
Directors’ Responsibility for the Financial Report
The Directors of the company are responsible for the preparation and fair presentation of the
financial report in accordance with Australian Accounting Standards - Reduced Disclosure
Requirements (including the Australian Accounting Interpretations) and the Australian Charities and
Not-for-profits Commission Act 2012 and for such internal control as the Directors determine is
necessary to enable the preparation of the financial report that is free from material misstatement,
whether due to fraud or error.
Auditor’s Responsibility
Our responsibility is to express an opinion on the financial report based on our audit. We conducted
our audit in accordance with Australian Auditing Standards. These Auditing Standards require that
we comply with relevant ethical requirements relating to audit engagements and plan and perform
the audit to obtain reasonable assurance whether the financial report is free from material
misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial report. The procedures selected depend on the auditor’s judgement,
including the assessment of the risks of material misstatement of the financial report, whether due
to fraud or error. In making those risk assessments, the auditor considers internal control relevant to
the entity’s preparation and fair presentation of the financial report in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the entity’s internal control.
An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the Directors, as well as evaluating the overall
presentation of the financial report.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our audit opinion.
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FINANCIAL REPORT - 30 JUNE 2016
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
PLATFORM YOUTH SERVICES LTD
Independence
In conducting our audit, we have complied with the independence requirements of the Australian
Charities and Not-for-profits Commission Act 2012 and any applicable code of professional conduct in
relation to the audit.
Auditor’s Opinion
In our opinion the financial report of Platform Youth Services Ltd is in accordance with the Australian
Charities and Not-for-profits Commission Act 2012, including:
a) giving a true and fair view of the company’s financial position as at 30 June 2016 and of its
performance for the year ended on that date; and
b) complying with Australian Accounting Standards - Reduced Disclosure Requirements
(including the Australian Accounting Interpretations) and the Australian Charities and Not-forprofits Commission Regulation 2013.
Report on Other Legal and Regulatory Requirements
In addition, our audit report has also been prepared for the members of the company in accordance
with section 24(2) of the Charitable Fundraising Act 1991. Accordingly we have performed
additional work beyond that which is performed in our capacity as auditors pursuant to the
Australian Charities and Not-for-profits Commission Act 2012. These additional procedures included
obtaining an understanding of the internal control structure for fundraising appeal activities and
examination, on a test basis, of evidence supporting compliance with the accounting and associated
record keeping requirements for fundraising appeal activities pursuant to the Charitable Fundraising
Act 1991 and Regulations.
It should be noted that the accounting records and data relied upon for reporting on fundraising
appeal activities are not continuously audited and do not necessarily reflect after the event
accounting adjustments and the normal year-end financial adjustments for such matters as accruals,
prepayments, provisioning and valuations necessary for year-end financial report preparation.
The performance of our statutory audit included a review of internal controls for the purpose of
determining the appropriate audit procedures to enable an opinion to be expressed on the financial
report. This review is not a comprehensive review of all those systems or of the system taken as a
whole and is not designed to uncover all weaknesses in those systems.
The audit opinion expressed in this report pursuant to the Charitable Fundraising Act 1991 has been
formed on the above basis.
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FINANCIAL REPORT - 30 JUNE 2016
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
PLATFORM YOUTH SERVICES LTD
Auditor’s opinion
Pursuant to the requirements of Section 24(2) of the Charitable Fundraising Act 1991 we report that,
in our opinion:
a) the financial report gives a true and fair view of the financial result of fundraising appeal
activities for the financial year ended 30 June 2016; and
b) the financial report has been properly drawn up, and the associated records have been properly
kept for the period 1 July 2015 to 30 June 2016, in accordance with the Charitable Fundraising
Act 1991 and Regulations; and
c) money received as a result of fundraising appeal activities conducted during the period 1 July
2015 to 30 June 2016 has been properly accounted for and applied in accordance with the
Charitable Fundraising Act 1991 and Regulations; and
d) at the date of this report there are reasonable grounds to believe that company will be able to
pay its debts as and when they become due and payable.

StewartBrown
Chartered Accountants

S.J. Hutcheon
Partner
12 October 2016
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AS AT 30 JUNE 2016
Note

2016
$

Cash and cash equivalents

6

1,678,176

1,698,876

Trade and other receivables

7

40,595

111,462

Total current assets 		

1,718,771

1,810,338

8

1,789,643

1,724,155

Total non-current assets 		

1,789,643

1,724,155

TOTAL ASSETS		

3,508,414

3,534,493

		

2015
$

ASSETS
Current assets

Non-current assets
Property, plant and equipment

LIABILITIES
Current liabilities
Trade and other payables

9

383,687

616,598

Provisions

10

299,146

289,383

Total current liabilities		

682,833

905,981

10

69,087

17,520

Total non-current liabilities		

69,087

17,520

TOTAL LIABILITIES		

751,920

923,501

NET ASSETS		

2,756,494

2,610,992

2,476,277

2,360,775

11

280,217

250,217

TOTAL FUNDS 		

2,756,494

2,610,992

Non-current liabilities
Provisions

FUNDS
Accumulated funds		
Reserves

The accompanying notes form part of these financial statements
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OFIT OR
STATEMENT OF PR

LOSS

& OTHER COMPREHENSIVE INCOME
		

Note

2016
$

2015
$

Revenue

4

3,659,310

3,368,207

Other income

4

19,962

2,431

			

3,679,272

3,370,638

Administration expenses		

(216,734)

(220,527)

Depreciation expenses

5

(118,108)

(96,607)

Employee benefits expense		

(2,550,613)

(2,162,348)

Fundraising expenses 		

(10,800)

-

Office expenses		

(137,746)

(205,356)

Program expenses		

(322,132)

(395,228)

Property and lease expenses		

(79,428)

(107,433)

Other expenses 		

(128,209)

(70,119)

			

(3,563,770)

(3,257,618)

Surplus before income tax 		

115,502

113,020

Expenses

Income tax expense		
Surplus (deficit) for the year		

-

-

115,502

113,020

Revaluation of land and buildings 		

30,000

250,217

Other comprehensive income for the year		

30,000

250,217

Total comprehensive income for the year		

145,502

363,237

Other comprehensive income
Items that will not be reclassified subsequently to profit or loss

The accompanying notes form part of these financial statements
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ANGES IN
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T
N
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M
E
T
A
T
S

FUNDS

FOR THE YEAR ENDED 30 JUNE 2016
Accumulated
Funds
$

Asset
Revaluation
Reserve
$

2,247,755

-

2,247,755

113,020

-

113,020

250,217

250,217

113,020

250,217

363,237

Balance at 30 June 2015

2,360,775

250,217

2,610,992

Balance at 1 July 2015

2,360,775

250,217

2,610,992

115,502

-

115,502

-

30,000

30,000

115,502

30,000

145,502

2,476,277

280,217

2,756,494

		
		
		
		
Balance at 1 July 2014

Total
$

Comprehensive income
Surplus for the year
Other comprehensive income
Gain on revaluation of land and buildings
Total comprehensive income for the year

-

Comprehensive income
Surplus for the year
Other comprehensive income
Gain on revaluation of land and buildings
Total comprehensive income for the year
Balance at 30 June 2016

The accompanying notes form part of these financial statements
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WS

SH FLO
STATEMENT OF CA

FOR THE YEAR ENDED 30 JUNE 2016
		

Note

2016
$

2015
$

Cash flows from operating activities
Receipts from customers and government 		

582,449

253,337

Payments to suppliers and employees 		

(3,763,631)

(3,290,403)

Donations, legacies and fundraising income 		

7,955

23,004

Government grants received		

3,255,458

3,346,494

Interest received 		

30,703

26,020

Net cash flows from operating activities

18

112,934

358,452

Cash flows from investing activities
Proceeds from sale of property, plant and equipment		

132,101

49,605

Purchase of property, plant and equipment		

(265,735)

(133,224)

Net cash flows from investing activities

(133,634)

(83,619)

Net increase (decrease) in cash and cash equivalents		

(20,700)

274,833

Cash and cash equivalents at the beginning of the financial year		

1,698,876

1,424,043

Cash and cash equivalents at the end of the financial year

1,678,176

1,698,876

6

The accompanying notes form part of these financial statements

28

S
T
N
E
M
E
T
A
T
S
L
IA
C
N
TES TO THE FINA

NO
FOR THE YEAR ENDED 30 JUNE 2016
Note 1 - Reporting entity
The financial report includes the financial statements
and notes of Platform Youth Services Ltd.
Platform Youth Services Ltd is registered as a
company limited by guarantee and not having a
share capital under the provisions of the Australian
Charities and Not-for-profits Commission Act 2012.
The financial statements were approved by the
Board of Directors on 12 October 2016.

Note 2 - Basis of preparation
Statement of compliance
Platform Youth Services Ltd has adopted Australian
Accounting Standards - Reduced Disclosure
Requirements as set out in AASB 1053 Application
of Tiers of Australian Accounting Standards and
AASB 2010–2: Amendments to Australian
Accounting Standards arising from Reduced
Disclosure Requirement.
These financial statements are general purpose
financial statements that have been prepared in
accordance with Australian Accounting Standards Reduced Disclosure Requirements and the
Australian Charities and Not-for-profits Commission
Act 2012. The company is a not-for-profit entity
for financial reporting purposes under Australian
Accounting Standards.

Australian Accounting Standards set out accounting
policies that the AASB has concluded would
result in financial statements containing relevant and
reliable information about transactions, events
and conditions.

Basis of measurement
The financial statements, except for the cash flow
information, have been prepared on an accruals
basis and are based on historical costs, modified,
where applicable, by the measurement at fair value
of selected non-current assets, financial assets and
financial liabilities.

Comparatives
Where required by Accounting Standards
comparative figures have been adjusted to conform
to changes in presentation for the current financial
year. Where the company has retrospectively applied
an accounting policy, made a retrospective
restatement or reclassified items in its financial
statements, an additional statement of financial
position as at the beginning of the earliest
comparative period will be disclosed.

Critical accounting estimates and
judgements
The Directors evaluate estimates and judgments
incorporated into the financial statements based on
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historical knowledge and best available current
information. Estimates assume a reasonable
expectation of future events and are based on
current trends and economic data, obtained both
externally and within the company.
Key estimates
Impairment - general
The company assesses impairment at the end of
each reporting period by evaluation of conditions
and events specific to the company that may be
indicative of impairment triggers. Recoverable
amounts of relevant assets are reassessed using
value-in-use calculations which incorporate various
key assumptions.
Estimation of useful lives of assets
The estimation of the useful lives of assets has been
based on historical experience as well as
manufacturers’ warranties (for plant and equipment)
and turnover policies (for motor vehicles). In addition,
the condition of the assets is assessed at least once
per year and considered against the remaining
useful life. Adjustments to useful lives are made
when considered necessary.

Cash flows are presented on a gross basis. The GST
components of cash flows arising from investing or
financing activities which are recoverable from, or
payable to, the ATO are presented as operating cash
flows included in receipts from customers or
payments to suppliers.

Revenue recognition
Amounts disclosed as revenue are net of returns,
trade allowances and duties and taxes including
goods and services tax (GST). Revenue is
recognised for the major business activities as
follows:
Rendering of services
Revenue from fees received for services and
management fees is recognised when the service is
provided.
Grants
The majority of the company’s programs are
supported by Grants received from the government
and other non-government bodies. Grants received
on the condition that specified services are delivered,

A number of new and revised standards are effective
for annual periods beginning on or after 1 July
2015, however none are expected to significantly
impact the company’s financial statements.

Note 3 - Significant
accounting policies
The principal accounting policies adopted in the
preparation of the financial report are set out below.
These policies have been consistently applied to all
the years presented, unless otherwise stated.

Income tax
Platform Youth Services Ltd is a not-for-profit exempt
institution from income tax under Division 50 of
the Income Tax Assessment Act 1997. Platform
Youth Services Ltd has deductible gift recipient
(DGR) status.

Goods and services tax (GST)
Revenues, expenses and assets are recognised net
of the amount of GST, except where the amount of
GST incurred is not recoverable from the Australian
Taxation Office (ATO).
Receivables and payables are stated inclusive of the
amount of GST receivable or payable. The net
amount of GST recoverable from, or payable to, the
ATO is included with other receivables or payables
in the statement of financial position.
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or conditions are fulfilled, are considered reciprocal.
These grants are initially recognised as a liability and
revenue is recognised as services are performed or
conditions fulfilled. Revenue from non-reciprocal
grants is recognised when the company obtains
control of the funds.
Interest revenue
Interest revenue is recognised on a proportional
basis taking into account the interest rates applicable
to the financial assets.

Rental income
Rental income is accounted for on an accruals basis,
when the tenancy has been agreed and it is
probable that future economic benefits will flow to the
company and the future economic benefit can
be measured reliably.

ongoing basis. Debts which are known to be
uncollectible are written off. A provision for
impairment is established when there is objective
evidence that the company will not be able to collect
all amounts due according to the original terms
of receivables. The amount of the provision is the
difference between the asset’s carrying amount
and the present value of estimated future cash flows,
discounted at the effective interest rate. The
amount of the provision is recognised in the
statement of profit or loss and other comprehensive
income.

Property, plant and equipment
Recognition and measurement
Land and buildings are shown at their fair value
based on periodic valuations by external
independent valuers, less subsequent depreciation
for buildings. All revaluation adjustments are
applied to the asset revaluation reserve. Each other
class of property, plant and equipment is
carried at cost less, where applicable, any
accumulated depreciation and impairment losses.

Donations and bequests
The timing of the recognition of donations,
grants and fundraising depends upon the
point in time at
which control of these monies is obtained.
Control would normally occur upon the
earlier of the receipt of the monies or
notification that the monies have been
secured.
Cash and cash equivalents
Cash and cash equivalents includes cash
on hand, deposits held at call with financial
institutions, other short-term, highly liquid
investments with original maturities of
twelve months or less that are readily convertible
to known amounts of cash and which are subject to
an insignificant risk of changes in value and bank
overdrafts.
Trade receivables
For all sources of recurrent income, trade
receivables are recognised initially at fair value and
subsequently measured at amortised cost, less
provision for doubtful debts.
Collectability of trade receivables is reviewed on an

Cost includes expenditure that is directly attributable
to the acquisition of the asset. Purchased software
that is integral to the functionality of the related
equipment is capitalised as part of that equipment.
Cost includes expenditure that is directly attributable
to the acquisition of the asset. Purchased
software that is integral to the functionality of the
related equipment is capitalised as part of that
equipment. Gains and losses on disposals are
determined by comparing proceeds with carrying
amount. These are included in the statement of
comprehensive income. When revalued assets are
sold, amounts included in the revaluation surplus
relating to that asset are transferred to retained
earnings.
Subsequent costs
Subsequent costs are included in the asset’s
carrying amount or recognised as a separate asset,
as appropriate, only when it is probable that future
economic benefits associated with the item will flow
to the company and the cost of the item can be
measured reliably. All other repairs and
maintenance are charged to the statement of
comprehensive income during the financial period in
which they are incurred.
Carrying Amount
The carrying amount of property, plant and
equipment is reviewed annually by the Directors
to ensure that it is not in excess of the recoverable
amount from those assets. The recoverable amount
is assessed on the basis of the expected net
cash flows that will be received from the assets’
employment and subsequent disposal. The expected
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net cash flows have been discounted to their present
values in determining recoverable amounts.
Depreciation
The depreciable amount of all property, plant and
equipment, excluding freehold land and capital works
in progress, is depreciated on a straight line basis
over the asset’s useful life to the company
commencing from the time the asset is held ready
for use.
Leasehold improvements

Term of lease

Buildings

25 to 50 years

Equipment and furniture

3 to 13 years

Motor vehicles

4 to 6 years

are reviewed for impairment whenever events or
changes in circumstances indicate that the carrying
amount may not be recoverable. An impairment loss
is recognised for the amount by which the asset’s
carrying amount exceeds its recoverable amount.
The recoverable amount is the higher of an asset’s
fair value less costs to sell and value in use. For
the purposes of assessing impairment, assets are
grouped at the lowest levels for which there are
separately identifiable cash flows (cash generating
units).
Impairment losses are reversed when there is an
indication that the impairment loss may no longer
exist and there has been a change in the estimate
used to determine the recoverable amount.

The depreciation rates used for each class of
depreciable assets are:
The assets’ residual values and useful lives are
reviewed, and adjusted if appropriate, at the end of
each reporting period. An asset’s carrying amount is
written down immediately to its recoverable
amount if the asset’s carrying amount is greater than
its estimated recoverable amount.

Financial instruments
Initial recognition and measurement
Financial assets and financial liabilities are
recognised when the company becomes a party
to thecontractual provisions to the instrument. For
financial assets this is equivalent to the date that the
company commits itself to either purchase or sell the
asset. Financial instruments are initially
measured at fair value plus transactions costs except
where the instrument is classified “at fair value
through profit or loss” in which case transaction costs
are expensed to profit or loss immediately.
Classification and subsequent measurement
Financial instruments are subsequently measured at
either fair value, amortised cost using the
effective interest rate method or cost. Fair value
represents the amount for which an asset could be
exchanged or a liability settled between
knowledgeable, willing parties. Where available,
quoted prices in an active market are used to
determine fair value. In other circumstances,
valuation techniques are adopted.

Impairment of assets
Assets that have an indefinite useful life are not
subject to amortisation and are tested annually for
impairment. Assets that are subject to amortisation
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Trade and other payables
Trade and other payables represent the liability
outstanding at the end of the reporting period for
goods and services received by the company during
the reporting period, which remain unpaid. The
balance is recognised as a current liability with the
amounts normally paid within 30 days of
recognition of the liability. The carrying amount of
trade and other payables is deemed to reflect fair
value.

Income received in advance
Income, other than government contract income, that
is received before the service to which the
payment relates has been provided is recorded as a
liability until such time as the service has been
provided, at which time it is recognised in the
statement of comprehensive income.

Unexpended grants
The company receives grant monies to fund projects
either for contracted periods of time or for
specific projects irrespective of the period of time
required to complete these projects. It is the
policy of the company to treat grant monies as
revenue in advance in the statement of financial
position where the company is contractually obliged
to provide the services in a subsequent financial
period to when the grant is received or in the case of
specific project grants where the project has
not been completed.

Employee benefits
Provision is made for the company’s liability for
employee benefits arising from services rendered by
employees to the end of the reporting period.
Employee benefits that are expected to be settled
within one year have been measured at the amounts
expected to be paid when the liability is settled.
Employee benefits payable later than one year have
been measured at the present value of the estimated
future cash outflows to be made for those benefits.
In determining the liability, consideration is given to
employee wage increases and the probability that
the employee may not satisfy vesting requirements.
Those cash outflows are discounted using market
yields on high quality corporate bonds with terms
to maturity that match the expected timing of cash
flows.

Provisions
Provisions are recognised when the entity has a
legal or constructive obligation, as a result of past
events, for which it is probable that an outflow of
economic benefits will result and that outflow can be
reliably measured. Provisions recognised represent

the best estimate of the amounts required to settle
the obligation at the end of the reporting period.

Fair value of assets and
liabilities
The company measures some of its assets and
liabilities at fair value on either a recurring or
nonrecurring basis, depending on the requirements
of the applicable Accounting Standard. Fair value is
the price the company would receive to sell an asset
or would have to pay to transfer a liability in an
orderly (ie unforced) transaction between
independent, knowledgeable and willing market
participants at the measurement date.
As fair value is a market-based measure, the closest
equivalent observable market pricing information
is used to determine fair value. Adjustments to
market values may be made having regard to the
characteristics of the specific asset or liability. The
fair values of assets and liabilities that are not
traded in an active market are determined using
one or more valuation techniques. These valuation
techniques maximise, to the extent possible, the use
of observable market data.
To the extent possible, market information is
extracted from either the principal market for the
asset or liability (ie the market with the greatest
volume and level of activity for the asset or liability)
or, in the absence of such a market, the most
advantageous market available to the entity at
the end of the reporting period (ie the market that
maximises the receipts from the sale of the asset or
minimises the payments made to transfer the liability,
after taking into account transaction costs
and transport costs).
For non-financial assets, the fair value measurement
also takes into account a market participant’s
ability to use the asset in its highest and best
use or to sell it to another market participant
that would use the asset in its highest and best
use.
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Note 4 - Revenue and other income

			
Operating revenue

Grants and subsidies

2016
$

2015
$

3,432,036

3,048,244

Client service fees

81,234

105,933

Rent received

18,008

21,598

Other operating revenue

88,110

143,408

3,619,388

3,319,183

5,455

22,909

31,967

26,020

2,500

95

39,922

49,024

3,659,310

3,368,207

Net gain on disposal of property, plant and equipment

19,962

2,431

Total other income

19,962

2,431

3,679,272

3,370,638

821

206

Leasehold improvements

4,979

6,463

Equipment and furniture

11,636

18,884

Motor vehicles

100,672

71,054

Total depreciation expenses

118,108

96,607

-

9,848

678,176

1,698,876

Term deposits

1,000,000

-

Total cash and cash equivalents

1,678,176

1,698,876

Trade receivables

8,809

77,194

Interest receivable

19,396

18,132

3,640

4,740

51
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8,699

11,364

40,595

111,462

			
Other revenue
Donations
Interest income
Fundraising revenue
			
TOTAL REVENUE
Other income

TOTAL REVENUE AND OTHER INCOME

Note 5 - Expenses
Depreciation
Buildings

BAD DEBTS

Note 6 - Cash and cash equivalents
Cash at bank and on hand

Note 7 - Trade and other receivables
Current

Rental bonds
Other receivables
Prepayments
Total current trade and other receivables
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Note 8 - Property, plant and equipment

At 30 June 2015
Cost

Land and
Buildings
$

Leasehold
Equipment
Improvements & Furniture
$
$

Motor
Vehicles
$

Total
$

33,065

60,046

173,721

468,461

735,293

1,350,000

-

-

-

1,350,000

(206)

(34,473)

(126,049)

(200,410)

(361,138)

1,382,859

25,573

47,672

268,051

1,724,155

1,382,859

25,573

47,672

268,051

1,724,155

Additions

-

-

-

265,735

265,735

Disposals

-

-

(1,383)

(110,756)

(112,139)

(821)

(4,979)

(11,636)

(100,672)

(118,108)

30,000

-

-

-

30,000

1,412,038

20,594

34,653

322,358

1,789,643

33,065

60,046

166,258

493,045

752,414

1,380,000

-

-

-

1,380,000

(1,027)

(39,452)

(131,605)

(170,687)

(342,771)

1,412,038

20,594

34,653

322,358

1,789,643

Valuation
Accumulated depreciation
		
Movements in carrying amounts
Opening net carrying amount

Depreciation charge for the year
Revaluation
Closing net carrying amount
At 30 June 2016
Cost
Valuation
Accumulated depreciation
Net carrying amount

Note 9 - Trade and other payables

			
Current

2016
$

2015
$

Trade payables

24,933

27,283

Grants received in advance

37,653

214,231

215,952

221,423

GST payable

40,916

70,711

Other payables

64,233

82,950

383,687

616,598

95,707

89,050

110,494

86,445

92,945

113,888

299,146

289,383

Employee entitlements - long service leave

69,087

17,520

Total non-current provisions

69,087

17,520

Liabilities to employees

Total current trade and other payables

Note 10 - Provisions
Current
Employee entitlements - long service leave
Employee entitlements - other leave
Provisions - operating
Total current provisions
Non-current
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Note 11 - Reserves

2016
$

2015
$

Asset revaluation reserve

280,217

250,217

Total reserves

280,217

250,217

			

Nature and purpose of reserves
The asset revaluation reserve records revaluation increments to fair value for certain non-current assets.

Note 12 - Commitments and contingencies
The company did not have any commitments or contingencies at 30 June 2016 (2015: $0).

Note 13 - Events occurring after balance date
There were no significant events occurring after balance date.

Note 14 - Related party transactions
Directors’ remuneration
In accordance with the company’s Constitution (clause 59.1), a Director is not to be paid fees for acting as
such except payment or reimbursement of reasonable disbursements relating to the business and activities
of the company.

Note 15 - Limitation of members’ liability
The company is incorporated as a company limited by guarantee, and in accordance with the constitution
the liability of members in the event of the company being wound up would not exceed $2 per member. At 30
June 2016 the number of members of this company was 8 (2015: 10).

Note 16 - Economic Dependency
Platform Youth Services is dependent on the ongoing receipt of government and other community based
organisations to ensure the ongoing continuance of its programs. At the date of this report, management has
no reason to believe that this financial support will not continue.

Note 17 - Key management personnel

Remuneration of key management personnel

The aggregate amount of compensation paid to key personnel
during the year was:

2016
$

2015
$

206,474

343,273

115,502

113,020

-

9,848

118,108

96,607

(19,962)

(2,431)

68,202

(338,252)

2,665

(8,914)

(232,911)

471,379

61,330

17,195

112,934

358,452

The major differences are from key management personnel structure changes.

Note 18 - Cash flow information
Reconciliation of net surplus after tax to net cash flows from operations
Surplus after income tax
Adjustments for:
Bed debts written off
Depreciation
Gain on disposal of financial assets
Changes in assets and liabilities
(Increase) decrease in trade and other receivables
(Increase) decrease in prepayments
(Decrease) increase in trade and other payables
(Decrease) increase in provisions
Net cash flows from operating activities
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The Directors of the Platform Youth Services Ltd declare that:
1. The financial statements, which comprises the statement of financial position as at 30 June 2016, and the
statement of profit or loss and other comprehensive income, statement of changes in funds and statement
of cash flows for the year ended on that date, a summary of significant accounting policies and other
explanatory notes are in accordance with the Australian Charities and Not-for-profits Commission Act
2012 and:
(a) comply with Australian Accounting Standards - Reduced Disclosure Requirements; and
(b) give a true and fair view of the financial position as at 30 June 2016 and of the performance
		 for the year ended on that date of the company.
2. In the opinion of the Directors there are reasonable grounds to believe that the company will be able to
pay its debts as and when they become due and payable.
This declaration is made in accordance with a resolution of the Board of Directors.
Lee Middleton
Director

George Rabie
Director

12 October 2016
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UNDER THE CHARITABLe
FUNDRAISING ACT 1991
In the opinion of the Directors of Platform Youth Services Ltd:
(i) The financial statements and notes thereto give a true and fair view of all income and expenditure with
respect to fundraising appeals conducted by the organisation for the year ended 30 June 2016; and
(ii) The statement of financial position as at 30 June 2016 gives a true and fair view of the state of affairs
of the company with respect to fundraising appeals conducted by the organisation; and
(iii) The provisions of the Charitable Fundraising Act 1991, the regulations under that Act, and the
conditions attached to the authority to fundraise have been complied with by the organisation; and
(iv) The internal controls exercised by the company are appropriate and effective in accounting for all
income received and applied by the organisation from any of its fundraising appeals.
This declaration is made in accordance with a resolution of the Board of Directors.

Lee Middleton
Director

12 October 2016
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George Rabie
Director
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We co
without you!
PARTNERSHIPS

other suppo
rt
agencies

Wentworth Community Housing,
Wesley Mission, Nepean Community
Neighbourhood Services

Specialist Homeless Services,
Juvenille Justine, Family &
Community, Services-Housing NSW

funding
bodies
Family & Community
Services, Juvenile
Justice

networks & district
lead agencies

interagencies &
working groups

Youth Action - YFoundations, Mountains
Community Resource, Network MCRN

Hawkesbury/Penrith, Youth Interagency,
District Implementation Group, Blue
Mountains Community Interagency

education & s
ice
training serv
TAFE NSW, Nepean Inter Youth,
Blue Mountains Youth College

corporate
support
Springwood Printing Co, @Print,
Carpet Court Penrith/St Marys,
Sinclair Ford, Business Voice CMY

ment

local go vern

Blue Mountains City Council, Penrith
City Council, Hawkesbury Council

food & material
Aid support
Food Bank-NSW, Pay it Forward
Nepean, St Vincent De Paul, Earth
Recovery Katoomba, OZ Harvest

health
services
WAAT Team, FPA
Health, Katoomba
Community Drug Action
Team

staff support
Duncan Sutherland,
Merryl Semple. Access EAP

OUR NEIGHBOURS AT ALL OUR VARIOUS PROPERTIES
A special thanks to the rest of our contributors
Mountains Youth Services Team, Juvenille Justice,
St Marys Area Community Development, Project/
My foundation, The Grove-Mission Australia,
Hawkesbury Community Outreach, Mondo, Fusion,
Raine and Horne St Marys, Response Real
Estate, The Good Guys Penrith, Salvation Army,
NSW Police, Mountains Outreach Community
Service (MOCS), Department of Human Services,
Cross District Collaboration Group, State Debt
Recovery Office, Professionals St Marys,

Legal Aid Penrith, Blue Mountains Community
Interagency, YMISA, Brighter Future Partner
Forums, District Implementation Group, Penrith
Homeless Interagency, Homeless Hubs, Nepean
Blue Mountains Specialist Homeless Services,
Hawkesbury Action Resource Consortium,
Headspace, Blue Mountains Aboriginal Healthy for
Life Service, Youth Drug and Alcohol Service, Early
Psychosis Intervention Team
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THIS YEAR, Platform YOUTH SERVICES
was funded to work with

669 clientS
WE ACTUALLY WORKED WITH

1160 YOUTHS
– DOUBLE OUR FUNDED FIGURE
THIS NUMBER IS MADE UP OF

YOUNG WOMEN

253 INDENTIFIED AS ABORIGINAL OR
TORRES STRAIGHT ISLANDER

MAKING A DIFFERENCE EVERY DAY
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YOUNG MEN

389 engaged in education or training
(more work to be done here in 2017)

Phone: (02) 47 600 800
platformys.org.au
Penrith: 22-24 Lemongrove Rd
Katoomba: 31 Waratah St

